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As we close out 2021 and move into 2022, I 

would like to take a moment to thank all of you for 

your commitment to the AMCA.  I appreciate your 

continued membership and all of those who 

volunteered on our committees.  

Participation in AMCA is what keeps us moving 

forward and the knowledge that each of you 

share is immeasurable. We have many options 

for participating; volunteering on a committee, in 

our mentorship program, on our Executive Board, or sharing thoughts at 

meetings.  

It is important to have the knowledge of our seasoned Clerks and Clerk 

Staff, not only as committee members, but also as mentors – please 

consider joining our Mentorship Program. I also believe it is important 

that those new to our Clerks world are encouraged to participate and 

share their thoughts, ideas, and concerns. Many times, with a new face 

we get new ideas and additional opportunities for growth.  

I would also like to encourage you all to consider joining the Executive 

Board. We are looking at ways to increase Executive Board participation, 

starting with what the current barriers to members joining might be.  To 

address those barriers, we will be considering possible options for 

changing the Executive Board composition.  

Whichever way you feel the most comfortable participating, please know 

that we welcome your involvement, and I strongly encourage you to 

reach out to myself or any of the Executive Board Members with 

additional questions.  

I also want to take a moment to note that while we have had success in 

our virtual training sessions, we have been hoping to move to in-person 

training and accomplished that with a very successful Fall Best Practice. 

This upcoming year we will continue to move towards safely returning to 

in-person training with the goal of an in-person conference! 

Once again, THANK YOU to all of you for making 
AMCA the success it is! I wish you all the happiest 
of Holidays and cheers to an amazing 2022!   

Teresa Riza 

AMCA President 

https://www.facebook.com/groups/1125884347515130/
https://www.instagram.com/azmunicipalclerks/


2 WWW.AZCLERKS.ORG  | WINTER 2021 

4(% #,%2+ȭ3 ).3)$%2 ȿ !-#! .%73 #/2.%2 

 

#ÏÍÍÉÔÔÅÅ 5ÐÄÁÔÅÓ 

 

The Campaign Finance Committee met on September 14
th
 and December 8th to discuss the purpose 

of the committee and to share experiences that were a key part of the reason that the Campaign Finance Committee 
was initiated. The committee agreed to come up with a step-by-step process that other municipalities could easily and 
efficiently utilize the committee to assist them with issues involving campaign finance.  It also met with Nancy Davidson 
who was gracious enough to provide confirmation that the committee is working in the right direction.  The committee 
also reviewed the handbook and come up with a few changes to be considered by the Board.    

 

The Communications Committee met to brainstorm article ideas for the Winter Newsletter, review 
proposed 21/22 committee projects, share prompt ideas for Facebook discussions and explore alternate social platforms 
to engage the membership. The next meeting will be January 6, 2022. 

 

The Education Committee met December 14th
 to discuss the Spring Best Practice and Annual Conference, 

the Spring Athenian Dialogue, and the Education Committee Handbook description. 

 

The Elections Committee also met on December 14th and reviewed proposed changes to the AMCA 

Handbook section on the Elections Committee. The committee will begin brainstorming for future elections trainings.  

 

The Handbook and Constitution Committee has been tasked this year with studying the 
composition of the Executive Board and developing recommendations on restructuring it to align with current business 
practices. The goal in modernizing the Board structure, as well as the process by which members are elected, is to 
encourage more AMCA members to serve on the Board. At the request of the Board, the Handbook and Constitution 
Committee has developed a member survey. The Board and the Council value your opinion, and we urge everyone to 
take advantage of this opportunity to have a voice in the future of AMCA. The survey will be distributed in the coming 
weeks.  

 

The Legislative Committee met to establish a legislative newsletter subcommittee and to discuss the 
Committeeôs section of the AMCA Handbook. 

  

The Records Management Committee met to update committee goals, review the Records 
Management Committee section of the AMCA Handbook, and discuss the AMCA Records Retention Schedule. The 
next meeting will be January 13, 2022. 

 
The Scholarship Committee met to discuss Handbook revisions, Scholarship Application revisions, and 
the timeline for receiving applications. 

 

The Membership/Mentoring/Region Leaders Committee met to review input from region 
members related to region boundaries and participation in regional meetings (discussion will continue at the January 
meeting); explore interest in providing photos of the regional meetings/activities for inclusion in the PowerPoint 
Presentation that will be delivered at the AMCA Annual Meeting in July 2022; and discuss support for focusing 
Committee work on the following two projects this fiscal year: draft a list of Clerk office topics to form the basis of a 
statewide Municipal Clerkôs Manual or Handbook to assist clerks and deputies in their roles and explore the idea of 
producing and disseminating a short promotional video featuring AMCA members and Board members talking about 
how the Association has benefited them. The next meeting will be January 11, 2022. 
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AMCA Region V Meeting 
 
Region V held its first meeting of the 
current 2021-22 fiscal year on November 
10, 2021, inside the newly-renovated 
Fountain Hills Community Center and 
also utilizing the Zoom platform for those 
who could not attend in person.  
Members in attendance represented 
Fountain Hills, Gilbert, Mesa, Phoenix, 
Queen Creek, Scottsdale, and Tempe.  
During the meeting, the group engaged 
in a robust discussion providing insights 
into the various meeting formats (in 
person, virtual, or hybrid) deployed by 
the Councils, Boards, Commissions, and 
Committees in their respective municipalities, and the intricacies associated with those particular 
meeting management formats.  Participants also shared their experiences using different agenda 
management systems, highlighted the advantages and disadvantages of utilizing such systems, and 
detailed the system components and related modules.  The meeting concluded with a discussion of 
how the different municipalities onboard and train their newly appointed Board, Commission, and 
Committee members, including video and slideshow presentations, handbooks, virtual or in-person 
training sessions, and other methods.  Special thanks to Liz Klein, MMC, Fountain Hills Town Clerk, 
for hosting the meeting in the beautiful facility and taking the minutes. 

AMCA Region IV Meeting 
 
The City of Goodyear hosted the AMCA Region IV Breakfast Meeting at the new Goodyear 
Recreation Campus September 29, 2021.  They had a brief update about the AMCA Board 
activities as well as an update about the IIMC Region 8 split that will be coming before the 
membership for a vote.  They also talked about Lisa Garcia running for Vice President of the IIMC 
Board and the need to get representation from the state on the IIMC board.  They had a guest 
speaker, Dennis Preisler, Ph.D., State Archivist from the Arizona State Library Archives and 
Public Records.  He reviewed the website and showed the new feature ñAsk a Question?ò https://
azlibrary.gov/records.  He added that he is planning to re-do the Clerkôs retention schedule and 
would be looking for people interested in serving on a work group to tackle it.  Region IV asked 
that the Engineering schedule be considered first.  

Linda Mendenhall, Deputy City Clerk for City of 
Avondale, spoke about the 2021 Elections Training 
and reported that she had received positive 
feedback. She is considering a hybrid model for 
next yearôs training and welcomed suggestions to 
incorporate more hands-on training opportunities.  

Marcella Carrillo, Avondale City Clerk, shared 
information on an upcoming NextGen Conference. 

https://azlibrary.gov/records
https://azlibrary.gov/records
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AMCA Region I Meeting in Page, Arizona 
by Fatima Fernandez 

On September 17, 2021, Region I members had the  opportunity to meet in 

Page, Arizona.  Kim Larson and  Sue Kennedy  went above and beyond with 

their hospitality skills to host this unique and very educational experience 

starting the day with an optional hike to Horseshoe Bend Overlook. The trail 

used to be a hard trudge through deep sand. It wasnôt until a few years ago that 

the City of Page and the National Park Service collaborated to redo the entire 

trail and build a parking lot and viewing platform. Now that the trail is ADA 

compliant there is less steepness and it is made up of hard crushed trail surface 

for easy access.  The day continued with our meeting  on a houseboat at the 

Antelope Point Marina. During the meeting, we discussed various agenda topics 

such as internal processes, records, election notices, E-qual, and getting to 

know hot topics for each municipalityȢ The meeting then recessed for lunch 

bought by the restaurant at the marina port.        

 

 

&ÒÏÍ ÌÅÆÔ ÔÏ ÒÉÇÈÔȡ  %ÒÉÎ $ÅÓËÉÎÓȟ 3ÕÅ +ÅÎÎÅÄÙȟ +ÉÍ ,ÁÒÓÏÎȟ &ÁÔÉÍÁ &ÅÒÎÁÎÄÅÚȟ 

+ÁÔÅÌÙÎÎ 4ÁÒÒÁÎÔ ÁÎÄ 4ÒÁÃÉ ,ÁÖÅÌÌÅ  

After the meeting adjourned, a charter boat awaited for a ride into the Navajo 

Canyon. The incredible view and experience will be unforgettable. Interestingly, 

the Colorado River flows 1,450 miles, ending at the Gulf of California. It waters 

over four million acres of farmland and provides drinking water to about 30 

million people.  

&ÒÏÍ ÌÅÆÔ ÔÏ ÒÉÇÈÔȡ 2ÏÓÁ 7ÈÉÔÅȟ +ÉÍ ,ÁÒÓÏÎȟ &ÁÔÉÍÁ &ÅÒÎÁÎÄÅÚȟ 3ÕÅ +ÅÎÎÅÄÙȟ 

4ÒÁÃÉ ,ÁÖÅÌÌÅȟ %ÒÉÎ $ÅÓËÉÎÓȟ $ÏÎÎÁ "ÌÁÃË ÁÎÄ +ÁÔÅÌÙÎÎ 4ÁÒÒÁÎÔ  

&ÒÏÍ ÌÅÆÔ ÔÏ ÒÉÇÈÔȡ +ÁÔÅÌÙÎÎ 4ÁÒÒÁÎÔȟ +ÉÍ ,ÁÒÓÏÎȟ 3ÕÅ +ÅÎÎÅÄÙȟ $ÏÎÎÁ "ÌÁÃËȟ 2ÏÓÉÅ 7ÈÉÔÅȟ  &ÁÔÉÍÁ &ÅÒÎÁÎÄÅÚȟ %ÒÉÎ $ÅÓËÉÎÓ 

ÁÎÄ 4ÒÁÃÉ ,ÁÖÅÌÌÅ 
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Welcome new AMCA Members!!  

New AMCA Members, September 2021 ï December 2021 

* Megan Bejarano, Assistant Town Clerk 
Town of Duncan 

* Maggie Hernandez, Administrative Assistant 
Golden Ranch Fire District 

* Logan Keel, Town Clerk 
Town of Tusayan 

* Brianne McGrath, Assistant Town Clerk 
Town of Duncan 

* Andrea Moreno, Deputy City Clerk 
City of Somerton 

* Kristen Muenz, Utilities Clerk/ Customer Relations 
Town of Jerome 

òThank you  

Kim and Sue  

for hosting our  

Region I Quarterly 

Meetingó  
Region I Members  

Our short time in Page could not be complete without a tour at the Lower Antelope Slot Canyon. It is practically 

invisible from the outside, but upon entering, the view of dozens of layers of smoothed and rippled walls is jaw-

dropping. There are several large sandstone rooms with soft sandy floors. ñThe place where water runs through 

rocksò as the Navajo call it, was formed over the course of hundreds of years by water that ran through sand-

stone creating this magnificent place to visit. Despite there being many other places to explore and things to do, 

we thank Page, AZ for opening their doors to host an unforgettable over-the-top meeting. We canôt wait to go 

back! 



6 

4(% #,%2+ȭ3 ).3)$%2 ȿ #,%2+3 ). 4(% .%73 

WWW.AZCLERKS.ORG | WINTER 2021 

 

¶ Denise Archibald, CMC  
City Clerk, City of Phoenix 

§ Karen Doncovio, CMC  
Assistant City Clerk, City of Tempe 

Congratulations to the following individuals for completing their designation of Certified Municipal Clerk (CMC) or 

Master Municipal Clerk (MMC) from the International Institute of Municipal Clerks (IIMC). Both programs require 

an extensive educational component achieved by dedicating time and effort. 

 

0ÒÏÆÅÓÓÉÏÎÁÌ $ÅÓÉÇÎÁÔÉÏÎÓ Ǫ #ÅÒÔÉПÉÃÁÔÉÏÎÓ 

 

Denise Tapia, CMC  
Deputy City Clerk, City of Benson  

 

The best part about working 

towards my CMC is all the people 

I have met along the way. I have 

connected with people at various 

trainings, institutes and the AMCA 

listserv are some of the best 

resources I have had to date. I 

was in the retail field 25 years prior 

to becoming Bensonôs Deputy City Clerk. I needed a career 

change so decided to apply with the City of Benson and Vicki 

Vivian saw the potential in me and gave me the opportunity. I 

love learning valuable information that adds to my professional 

growth on a daily basis.  

A fun fact about me is I love Halloween and I have an extensive 
sock collection!  

              5ŜƴƛǎŜΣ ƘŜǊ ƘǳǎōŀƴŘ /ƘǊƛǎ ŀƴŘ ǎƻƴ aƛŎƘŀŜƭ                                    

Nina Williams, MMC  
Deputy City Clerk, City of Bisbee 
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Highlights from the 2021 IIMC Region VIII Annual Conference 
by Lisa Garcia 

I had the opportunity to attend the Region VIII conference that was held in Park City, Utah. Park City is a beautiful city 
that sits in a canyon. The leaves were just starting to turn their fall colors.  The air was crisp and cold (I had to buy a 
heavy coat from the local Wal-Mart).  Once we were warm and cozy we could pay attention to the speakers!   The 
conference speakers were very heartfelt and I had to hold back my tears a number of times.   

The speakers for the conference were GREAT. I enjoyed every one of them and have purchased several of their books 
to read.       

The offsite historic records road trip was a huge hit. The bus took us to the Park City museum where we learned that 
silver miners flooded the town in the 1860ôs. In 1880, the railroad brought more silver miners to the area. Park City 
flourished through the great depression; but in 1951, the Silver King mine finally closed, leaving the town in despair. In 
1963, Park City opened its Mountain Resort. In 2002, Olympic Park was built to host the Olympic winter games.  

I thought the Region VIII conference in Park City was a huge success and canôt wait for Arizona to host a Region 
Conference.  We could do an amazing Conference that everyone would love.   

The highlight of my trip was Olympic Park and riding Utahôs longest Mountain Coaster with Darcie McCracken.  The 
coaster winds through more than a mile of loops and curves at speeds up to 25 mph, just like your favorite roller 
coaster, but with the refreshing mountain scenery of Park City!  We also did the Alpine Slide and the scenic chair lift.  

A special thank you to Gloria Legia who created these cute gift bags to show AZ support for my IIMC VP 
Candidacy.  They were a huge success.   

 

¶2022 IIMC Annual Conference:  May 22 ð May 25, 2022 ð Little Rock, Arkansas 

¶2023 IIMC Annual Conference:  May 14 ð May 17, 2023 ð Minneapolis, Minnesota 

¶2024 IIMC Annual Conference:  May 19 ð May 22, 2024 ð Calgary, AB, Canada 

¶2025 IIMC Annual Conference:  May 18 ð May 22, 2025 ð St. Louis, Missouri 
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2021 IIMC Region VIII Annual Conference:  
Beautiful Mountain Views, Rich History, and Friendly People 

by Kara DeArrastia 

 
This yearôs International Institute of Municipal Clerks (IIMC) Region VIII (8) Conference was held September 22nd 
through 24th, in Park City, Utah.  The theme of the conference was Reach for Success: The Key to Achieving 
Excellence.  The three-day event was filled with enticing giveaways, motivational messages, and networking 
opportunities, surrounded by a pleasant climate and beautiful mountainous setting.  Region 8 consists of Arizona, 
Colorado, Idaho, Montana, Nebraska, Nevada, New Mexico, North Dakota, South Dakota, Utah, and Wyoming.  
Arizona municipalities represented at the conference were Colorado City, Florence, Goodyear, Maricopa, Mesa, Pinal 
County, Prescott Valley, and Tempe.  Lisa Garcia, MMC, Florence Town Clerk, who is running for IIMC Vice President, 
provided introductory comments where she mentioned the effort to split Region 8 into two regions.  If the proposed 
constitutional amendment gets approved at the 2022 IIMC Annual Board Meeting in Little Rock, Arkansas, it will be 
distributed to the entire membership for their vote with a deadline of mid-July 2022.  You can learn more about the 
restructuring proposal and timeline in the Region VIII newsletter.   
 
The first day opened with an energetic and often hilarious presentation by Scott Christopher, a best-selling author and 
occasional television actor.  Scottôs presentation focused on his book, The Seven Ups of Happiness, where he 
emphasized that being happy takes a lot of work, working at performing your very best is a quick way to be happy, and 
your happiness will also influence those around you to be happy also.  Conference attendees learned tips to effectively 
deal with change (Suck It UP); strengthen teams (Huddle UP); develop gratitude (Give It UP); develop integrity and 
authenticity (The UP and UP); connect with others (Loosen UP); quickly adapt to change and be more innovative (Step 
it UP); and be happier in both the workplace and their everyday life (Cheer UP).  The second presenter, Dr. Jordon 
Petersen, Battalion Chief with the Murray City, Utah Fire Department, provided personal examples of how stress can 
impact your mind and body, and shared ways you can tackle or set aside certain stresses to keep them from 
overwhelming your mental and physical well-being.  Jordon illustrated this by emptying colored water from different 
sized cups, representing a particular stress he had faced, into a single tall container, representing his overall stress 
level.  By the end of his presentation, the container was completely full and if he had emptied one more cup into it, it 
certainly would have overflowed.  The first day culminated with walking tours guided by members of the Park City 
Historical Society of the Park City Museum, Historic Main Street, and Historic Glenwood Cemetery.  Special thanks to 
Municode for sponsoring the tour buses that the conference attendees rode to the destinations.  It was fascinating to 
learn about the evolution of Park City from a mining town in the late nineteenth and early twentieth centuries to a 
present-day ski resort town that is home to the Sundance Film Festival.   
 
The second day of the conference began with an inspirational and sometimes humorous presentation by Brad Barton, 
who is a world record breaking runner, author, and motivational speaker.  Brad dazzled the audience with his magic 
tricks, which included one where he ripped up a newspaper but then magically restored the paper to its pristine state 
and another one where he magically transformed a $1 bill into a $100 bill.  By sharing his personal story, Brad 
discussed the importance of having enough desire to be and perform better in your career and everyday life; have the 
information you need to learn the right steps to take; take action by practicing regularly; be resilient to overcome 
obstacles; and work on living with a better story.  Another useful tip is to treat everyone you meet as if they are going 
through something tragic, because most likely they are.  The second presenter, Chad Hymas, a best-selling author, 
president of his own communications company, and recognized world-class wheelchair athlete, provided an 
inspirational presentation that at times provoked tears among the conference attendees.  Chad emphasized that 
growth must be an intentional strategy of learning and that you must have purpose, passion, and perspective to learn 
and grow in your professional and personal lives.  It is also important to identify something you are grateful for at least 
once a day, to make sure that the people you work with stay positive and upbeat, and to always ask yourself if the 
people around you are better because you are with them, or are they stagnant because of you?  Another lesson is you 
should always take the initiative even though you may feel awkward at first.  For one exercise, Chad asked for two 
volunteers and informed them to open the sealed water bottle in front of them using only their mouth.  After they spent 
some time struggling to complete the task successfully, one attendee asked Chad if the audience was allowed to help 
them, to which he replied that you should not wait to be asked, or to ask for permission, to help a person.  This 
illustrated his point that you should make it your business and go out of your way to help others whenever you can.  To 
learn more about Chad, visit his website at www.chadhymas.com.  Following Chadôs presentation, the Utah Municipal 
Clerks Association (UMCA) presented the 2020 UMCA Clerk of the Year award to Alicia Fairbourne, Hideout Town 
Clerk, and the 2020 Recorder of the Year award to Tracy Hansen, Ogden City Recorder.  Alicia has been the Hideout 
Town Clerk since July 2020 and was Deputy Recorder for the City of Heber for one-and-a-half years, and Elections 
Coordinator with Salt Lake County Elections for a little over 14 years.  Tracy started working for Ogden City in 2003, 
became a Deputy Recorder in 2004, and was promoted to City Recorder in 2012. 

 
 

https://myemail.constantcontact.com/Region-VIII-Newsletter---August-2021.html?soid=1118092334440&aid=iFuW_lqS7XQ
http://www.chadhymas.com
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Following lunch, Frank Kitchen, founder of Frank Kitchen Enterprises, LLC, professional speaker, fundraiser, and au-
thor, delivered two fun and enlightening presentations to end the day.  During his first presentation, Frank inspired the 
conference participants to shine like ñapplesò and draw others towards them instead of pushing them away.  He en-
couraged the group to never stop learning and growing and advised them to counteract every negative interaction 
with seven positive interactions.  Frankôs second presentation was lively as the attendees played various games to 
win prizes.  Through these fun interactions, the participants learned to try new ways of performing tasks and to live 
F.R.E.S.H. – Focused, Resourceful, Enthusiastic, Strong, and Honest.  Displaying a F.R.E.S.H. mindset encourages 
everyone on your team to work better and feel included. 
 
The last day of the conference began with Kirk Weisler, an executive coach, professional speaker, and author (his 
most notable book is The Dog Poop Initiative).  Instead of delivering his prepared presentation, Kirk shared his fasci-
nating experience writing the book, Alexanderôs Mirror, about the story of Alexander Papaderos and how he was able 
to reflect light into a dark world.  Kirk advised the audience to always know that the moment that you truly commit 
yourself to an idea or a course of action, providence intervenes, causing or allowing things to happen that would oth-
erwise might not happen.  You can shine a light onto the knowledge you have gained in life, remember that fear and 
worry will never solve any problems, and if you perform a hard task early in your day, the rest of your day seems easi-
er.  Another lesson is to be intentional in your learning and growth and to endeavor to be present in the moment, 
grounded in your beliefs and thinking, and thriving as a person.  The final presentation of the conference was given by 
Jon Baker, a banking professional and public speaker, who played guitar and sang to convey his message of develop-
ing and managing the talent around you to help improve your workplace even if it is outside of your comfort zone.  Jon 
advised the group to seek first to understand and then to be understood and to always look for the next opportunity 
where you can show leadership.  Jon discussed how Brian Epstein managed the Beatles from 1962 until his death in 
1967 and was referred to as the ñFifth Beatleò due to his role in the group's business affairs, image, and rise to global 
fame.  Conference participants were encouraged to identify their  ñFifth Beatleò – the person who inspires them to take 
action and to be better, and to also let that person know. 
 
Park City was a gorgeous, friendly town and I look forward to visiting again.  It was also wonderful to enjoy the three 
days with other Arizona members and to also meet members from other states.  Some of the conference attendees 
also visited the Park City Mountain Village where they enjoyed a scenic chair lift ride up the mountain so they could 
ride down it on the Mountain Coaster or Alpine Slide.  It was definitely a fun, inspirational, and educational experience 
and I look forward to attending future IIMC conferences.  

ςπςρ ))-# 2%')/. 6))) #/.&%2%.#% 
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Rhonda Geriminsky, City Clerk, City of Peoria 

Looking back on 14 years of membership in the AMCA, and as I begin 

a short countdown to retirement in January 2022, I have been asked to 

share what Iôve learned from the Arizona Municipal Clerksô Association.  

Frequently, in my office, I share my opinion and dub it ñLife According to 

Rhondaò; to that end, I would like to expand my assignment to simply 

outline some of the important things I have learned in the Clerkôs Office 

and while serving on the AMCA Executive Board. 

1. Relationships make all the difference.  Whether you are working 

with another AMCA member on a Committee or Board, or working with 

a director in another department,  how people work with your office is 

generally a direct reflection of the relationship you have built with them.  

If you are not happy with how others treat you or your office, it might be 

time to reflect on the image being portrayed and course-correct. 

2. You are not an island.  In fact, you probably couldnôt accomplish 

HALF the things youôve accomplished without the support and knowledge of your staff.  To that 

end, ensuring that your staff is happy in the workplace is of the utmost importance.  Be in partner-

ship with your staff.  Being a leader in the simplest form means that you have shown enough care 

for others that they WANT to follow you. Recognize and celebrate your staffôs accomplishments 

and handle any mistakes with grace.  

3.  Embrace technology.  Now more than ever, we are expected to do more with fewer resources.  

The only way that you can do that is through the use of technology.  And, just a side note on that 

statement:  never accept out-of-the-box technology.  I always say, ask for the moon and let the 

vendor (or the IT Department) explain to you why they can only give you the stars.  Theyôre only 

going to give you what you ask for. 

4. Embrace change.  Change is inevitable.  The best thing you can do is figure out how to get the 

most out of the change.    When you embrace change, you will see that what you fought against 

often ends up better than what you started with before the change. 

5. Provide development opportunities for your staff.  They are your most important asset.  Staff can 

provide fresh energy, enthusiasm, and passion that can help shape old practices into innovative 

work that inspires others.  If you donôt have staff, start writing that proposal to your supervisor why 

THEY would benefit from you having more staff. 

6. Keep perspective.  In the end, whatôs most important is your family and loved ones.  Focus on 

what really matters and establish boundaries to maintain a healthy work-life balance.  Your work-

load (and emails) will be there tomorrow! 

7. Embrace leadership opportunities and continue your own personal and professional development.  

Seek opportunities that will help you grow.  I always say, ñIf youôre not uncomfortable, youôre not 

growing.ò  Seek feedback from your supervisor, peers, and staff to gauge how you can continue 

growing and developing. Also, mentor others and share your expertise with your peers and staff 

freely. 

 

 

!ÄÖÉÃÅ ÆÒÏÍ Á 2ÅÔÉÒÉÎÇ #ÌÅÒË  
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Looking for a Great Way to Start Your New Year?  

Then Join the AMCA Mentoring Program! 

 
Are you a new member of the AMCA? 

   
Have you recently started a new position and 
would like to consult a more experienced               
person regarding your duties and statutory 
requirements? 

   
Are you a seasoned veteran in your field who 

would love to share your experiences with a newcomer?  
 

If you answer óyesô to one of these questions, you might consider joining the AMCA Mentoring 
Program. 
 
As a Mentee, you will be paired with a Mentor who will serve as your guide as you navigate your 
job duties and overcome any hurdles, be your friend and support system, introduce you to others 
in the Association, answer your questions, provide information and resources, and offer 
encouragement.  The Mentor-Mentee relationship benefits both parties through skill development 
and enhancement, newfound friendship, active participation in AMCA activities, and the free 
exchange of ideas and experiences. 
 
Each AMCA Region has at least one individual providing mentoring services to new members.  
The current listing is posted on the AMCA website.  To learn more about the benefits of 
participating in the Program or to apply, please visit the Mentoring Program webpage.  Please 
contact Kara DeArrastia, AMCA Membership/Mentoring Chair, at Kara_Dearrastia@tempe.gov, if 
you have any questions. 

8. Surround yourself with people who think differently than you do.  Seeing things from a different per-

spective only helps you to be a more empathetic leader and improves your decision-making skills.  

Trust me, youôll get a better outcome each and every time when you embrace different perspectives! 

9. Put yourself in their shoes.  When someone puts an item on the agenda after the deadline, donôt get 

angry, but rather, try to understand what they must have gone through to get the item on the agenda 

at all.  Often, they are working with outside vendors who have no understanding of the deadlines you 

face.  The best thing to do is to develop a process for how to deal with late items and consider those 

late items job security! 

10. Write procedures for everything you do and keep them updated when something changes.  This will 

save you time and time again! 

11. Get involved with your Association!  I cannot think of one single activity that I undertook that provid-

ed more professional development than being on the AMCA Executive Board. 

With that ñWorld According to Rhondaò segment, I bid the AMCA community a heartfelt farewell, filled 

with gratitude and fondness for our time together! 

 

 

https://www.azclerks.org/index.asp?SEC=7C99EDC7-90AC-45A3-B260-BBBFBE398B1E
https://www.azclerks.org/index.asp?SEC=7C99EDC7-90AC-45A3-B260-BBBFBE398B1E
mailto:Kara_Dearrastia@tempe.gov
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The City Clerkôs Role in the Legislative Process 

by Sarah Siep 

 

The legislative process is one that can directly impact our role as City Clerks, but is also one that is 
nuanced and often not clear. Do you find yourself asking ñhow can I participate?ò or ñwhat impact can I 
even make?ò The AMCA Legislative Committee is here to help. 
 
Each year the state legislature gathers to review proposed bills and potentially turn them into law. The 
Legislature is comprised of a lower house, the Arizona House of Representatives with 60 
Representatives, and an upper house, the Arizona State Senate with 30 Senators. Much of the time a 
number of the proposed bills will potentially have an impact on the work we as Clerks perform on a daily 
basis. For this reason, the AMCA Legislative Committee works closely with the League of Arizona Cities 
& Towns to keep our members informed during the legislative session.  
 
The legislative session begins in mid-January of each year and typically runs for several months until 
decisions have been made regarding the hundreds of bills proposed. As the session progresses, the 
League holds a weekly conference call with the AMCA membership to update us all on proposed 
legislation of specific interest to Municipal Clerks (i.e. bills related to records, elections and more). One of 
the most important things we as Clerks can do is to take note of any proposed bills that have the potential 
to impact us or our municipalities and ensure the Legislative Committee and your municipalities Intergov 
is aware of these so we can work together to track them through the Legislative Session.  
 
Each year, the League takes one of three stances on the proposed bills: 1. Support, 2. Oppose or 3. 
Neutral. These stances are developed through the Leagueôs interactions with the Intergovernmental 
Specialists at our cities and towns, and as Clerks we can work with our Intergovs to ensure that our 
voices are heard on areas that may be of concern or where we may want to have a showing of support. 
Given the high number of bills that the Legislature proposes each session, we as Clerks often donôt have 
the opportunity to act as our own lobbyists and that is not recommended as we rely on the League to 
serve as our representatives during each session. Because of this, it is important that we keep open lines 
of communication with our respective Intergovs and members of the Legislative Committee so we are all 
informed regarding bills requiring additional support, or bills that could have a negative impact on our 
ability to do our jobs so we are able to properly advocate for all AMCA Clerks.  
 
This year, the Legislative Committee will be sending out weekly email blasts in follow up to the Leagueôs 
conference calls, and we invite all Clerks to provide feedback regarding bills that you would like additional 
information on so we can coordinate that with the League.  
 
Please feel free to contact Legislative Committee Chair Kelsea Holian or Co-Chair Summer Stewart if you 
have any questions or concerns regarding the Legislative Process. We look forward to working with all of 
you this Session. 
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AMCA 2021 Fall Training: Annexations, Records Management, and Best Practices 
by Kara DeArrastia 

 
This yearôs AMCA Fall Training was held November 18th at the American Sports Center in Avondale.  Members from 
Avondale, Buckeye, Camp Verde, Carefree, Casa Grande, Chino Valley, Dewey-Humboldt, Douglas, Eager, El 
Mirage, Flagstaff, Gilbert, Glendale, Globe, Golden Ranch Fire District, Goodyear, Huachuca City, Jerome, Kearny, 
Kingman, Litchfield Park, Marana, Peoria, Prescott, Prescott Valley, San Luis, Show Low, Tempe, and Yuma were in 
attendance.     
 
The training opened with an informative presentation by Jon Paladini, an attorney with Pierce Coleman PLLC.  Jon 
explored the many legal, procedural, and timing considerations involved in property annexations.  Attendees also 
learned about the process involved in the deannexation of an annexed area from one city or town and its annexation 
to an adjoining city or town.  Sample templates for an annexation petition, affidavit regarding annexation, annexation 
ordinance, and map certification, were provided to the participants.  In addition, the League of Arizona Cities and 
Towns has published a Guide for Annexation, which is posted at http://azleague.org/114/Publications. 
 
The second presenter, Dana DeLong, Chandler City Clerk, introduced Victoria Roedig, City Records Management 
Coordinator for the City of Chandler.  During her educational presentation, Victoria detailed the steps she took to 
plan, create, and implement a citywide, comprehensive records management program, and the challenges she had to 
overcome to ensure the programôs success.  The group learned helpful tips for effecting an organizational culture 
change focusing on records management from the moment the record is created and moving through its entire life 
cycle, to ensure they achieve departmental buy-in and make the process less intimidating.  Samples of training tools, 
including a program manual, standard operating procedures, website, animated videos, checklists, and resource 
packets, were also presented.  In conclusion, Victoria emphasized the importance of incorporating introductory 
records and email training in your municipalityôs new employee orientation; highlighting the benefits of engaging in 
records management and increasing rapport with those staff members already engaged; building and maintaining a 
partnership with Information Technology and Legal staff; and following through on the clearly defined goals and 
expectations for the program. 
 
Following lunch, participants broke out into small groups where they shared their real-life experiences related to a 
variety of topics.  The topics covered included agenda management, minutes, records retention, board and 
commissions appointments/selection, records management, legislation, elections/publicity pamphlets, 
Councilmember relationships, public presentation, public records requests, passports, liquor licenses, mailroom 
functions, and contract routing.  Following an hour-long discussion among the roundtable members and a short 
break, a representative of each table presented an overview of what their group discussed, including any ideas, 
suggestions, insights, or best practices, to the entire audience.  It was fascinating to learn how often municipalities 
encounter similar situations or challenges, while some may encounter unique issues as they fulfill their multiple roles 
and responsibilities.  Oftentimes, small municipalities have only one or two staff members in their clerkôs office and 
sometimes the City or Town Clerk wears more than one hat like Treasurer or City or Town Manager.  The Fall and 
Spring Training sessions are just one of many resources the AMCA provides its members.  Hopefully, we can 
continue to offer training in-person, so our members have opportunities to network and learn from each other.  
Special thanks to the AMCA Executive Board, Education Committee, and the League of Arizona Cities and Towns for 
a successful training session. 

http://azleague.org/114/Publications
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An Overview of Decennial Redistricting in Glendale 
by Sheryl Rabin 

 

Every ten years, municipalities like Glendale redraw their council district boundaries. Why do we do 

this? To create equal representation for members of our community. For local governments that 

elect councilmembers by district rather than at-large, U.S. Census data is used to draw new 

districts, ensuring each has an approximately equal population. Some components of redistricting 

are required by law while others are guidelines adopted by a municipality. 

 

Basic Legal Requirements and Traditional Redistricting Principles 

¶ Consistent with constitutional, federal and state laws, each district must have a substantially 
equal number of electors. 
 

¶ Each district must keep ñcommunities of interestò together. ñCommunities of interestò are 

cohesive groups of people that live in a geographically definable area and possess common 

characteristics or interests. These groups tend to think and vote the same way about one or 

more local issues. Some groups are considered protected classes such as ethnic and racial 

minority groups. Examples of communities of interest include senior citizens, college students 

living near a campus, or people living in a similar type of housing.  

 

¶ The districts must be geographically compact with contiguous borders. This can incorporate 
natural boundaries such as a mountain or riverbed or artificial boundaries like a canal. 
 
 

Sample City Requirements 

Councilmembers may develop additional guidelines for their local redistricting efforts. For example, 
Glendale adopted the following: 
 

¶ District borders drawn to avoid locating more than one current councilmember in any one district. 
This ensures that voters, rather than redrawn boundary lines, determine whether a 
councilmember retains office at the next election. 
 

¶ Each new district preserved the existing district's population and territory as much as possible. 
 

¶ Districts known to be areas of higher-than-average population growth in the two to five years 

following redistricting, based on the Cityôs approved development projects, were permitted to be 
underpopulated. The purpose was to maintain equal representation after the development 
projects are completed. 

Due to the COVID-19 pandemic, the U.S. Census Bureau was delayed in releasing the 2020 
census population numbers. Glendale, like other cities throughout the country, had to complete its 
redistricting on an accelerated timeline. This created additional challenges in receiving the publicôs 
input, which is critical for identification of communities of interest. So how did Glendale complete its 
redistricting on time? 
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Professional assistance - City Council approved a contract for an outside vendor specializing 
in redistricting to assist with the technical aspects such as development of software for 
drawing boundary lines and analysis of ñcommunities of interest.ò 

 
Council workshops - Multiple City Council workshops were held to inform Council about legal 
requirements, to allow Council to discuss its own guidelines and mapping desires, and to 
review and provide input on proposed boundary lines suggested by the consultant, the 
councilmembers, and the public. 

 
Public notification - Due to the shortened timeline, Glendale needed creativity in getting the 
word out quickly in both English and Spanish. We drafted press releases, advertised in the 
local newspaper, and created posters for distribution to community centers, police 
substations, the adult center, housing administration, libraries and public transit including 
Dial-A-Ride. We also used digital methods such as advertising on library digital boards, 
checkout screens, and our public agendas digital boards. We sent emails to all board and 
commission members, registered neighborhood contacts, and Legislative Link Program 
subscribers. Information about community meetings was also posted on social media. 

 
Educating the public (English/Spanish) - The City Clerkôs Office created a redistricting 
webpage that was updated regularly. The page included information on current district 
maps, proposed district maps, mapping criteria, mapping tools, and frequently asked 
questions. The City developed a video explaining the redistricting process. The video was 
shared on the City website, through social media, and at community workshops. 

 
Community workshops/public input – The consultant gave presentations at three community 
workshops held at different locations and different times of day. Meetings were broadcast 
live on Facebook Live and YouTube. These meetings were broadcast on our local Channel 
11 and video recordings were made available on our redistricting webpage. The public 
could ask questions in person or through Facebook Live. Questions could also be sent to 
the City Clerkôs Office in advance by mail, email, phone, or fax. The public could submit 
proposed maps in advance or at a workshop. A dedicated email address was created to 
accept proposed maps or questions about redistricting. 

 
From hiring a redistricting consultant to Council approval, Glendaleôs redistricting process took six 
months. The new council district boundaries became effective on November 23

rd
, ahead of 

Maricopa Countyôs December 15
th
 deadline. 
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5 New Year’s Resolutions for the Work Place 
by Molly Chronister, teambonding.com (full article here) 

Personal New Yearôs resolutions are great but have you thought of 
your professional resolutions for work? Most of us spend about a third 
of our lives at work, so positive changes made in the workplace are 
bound to have an effect on other aspects of our lives. 

As we ring in 2022, it is the perfect time to focus on what improvements can be made going 
forward whether you are in the office, working from home, or doing a hybrid of both. Here are 5 
New Yearôs Resolutions ideas for work: 

1. Tidy Up 
Whether you work from an office desk or from a work from home office space, it is important to 
start 2022 by tidying up. Put away or dispose of last yearôs notes, documents, and paperwork. 
Anything you think you might need, save a digital copy of it on your drive/server. Youôll be 
surprised at how good you feel afterward. Itôs a rewarding, fresh start to the new year. 
 

2. Take A Lunch Break Every Day 
Whether you are in the office or working from home, when there is an important deadline due or 
last-minute changes to a project needed by end of the day, preparing and eating a healthy lunch 
usually gets put on the back burner. Oftentimes, many workers will not even take lunch due to 
their busy schedules. According to a survey conducted by Tork, workers who take a lunch break 
every day score higher on a number of engagement metrics compared to those who do not take 
regular lunch breaks. That is why this year, it is important you schedule out time every day to step 
away from work and enjoy lunch.  
 

3. Go Above And Beyond 
The position you hold could potentially grow into something bigger and better. This New Year, 
push yourself at work. Do the extra projects you wouldnôt normally do. Small tasks will add up fast 
and make you look like a new and improved employee and possible promotions could be on the 
horizon for you! As a leader, you can go above and beyond for your team as well. Remember to 
set goals and hold yourself to the same standards as your employees. 
 

4. Plan Employee Activities For Your Team 
Something you canôt forget on your goal sheet are your ideas for team activities for the year. List 
out some ideas that you and your team can do together, whether it be a simple lunch, holiday 
parties, giving back to the community, an office game, or a corporate getaway. Options are 
endless.  
 

5. Be Positive 
Work on becoming a more uplifting and optimistic worker. It will rub off on others in the office and 
help with everyoneôs mood. Be the positivity that your coworkers need at work. Make sure you are 
focusing on your mental and physical wellness. While you make a change for yourself, youôll be 
helping others change around you. 

https://www.teambonding.com/5-new-years-resolutions-for-the-office/


 17 

4(% #,%2+ȭ3 ).3)$%2 ȿ 7/2+Ⱦ,)&% "!,!.#% 

WWW.AZCLERKS.ORG  | WINTER 2021 

 

7ÏÒË Ⱦ,ÉÆÅ "ÁÌÁÎÃÅ 

 

7 Time Management Tips to Maximize the Workday 
by Brett Farmiloe, Tempe Chamber of Commerce (full article here) 

What is one of your best time management tips to maximize your workday? To help 
you manage your time better, we asked business professionals and small business 
owners this question for their best advice. From knowing what to prioritize to turning 
off app notifications, there are several ways that may help you find more time in your 
workday. Here are seven tips to optimize your day:  

4 Utilize Time Blocking 
Time and time again, I find myself returning to time blocking as the best time management strategy for me. I find 
that productivity all comes down to making time for the most important tasks, and the only way to do that — at 
least for myself and my particular approach to work — is to physically make time for the tasks. That means every 
Monday, I identify what I need to accomplish and then block out hours in my schedule throughout the week to get 
it done. Itôs definitely a struggle and one that requires immense discipline, and I've missed the mark a lot. With 
time blocking, though, I feel Iôm able to more effectively counteract unnecessary busyness, infinite distractions, 
and the overwhelming speed of the digital world.                                                                                     Mike Krau, Markitors 
 

4 Go Back to Basics 
It may be simpler than we think. Go back to basics and write it out. I make a list every week of the items I need to 
accomplish. Next, I break it down by day to make sure that each item has adequate time to complete. If you are 
someone who is constantly in meetings, then block time off on your calendar to complete your tasks and give 
yourself a little "me time" during the day.                                                                        Shelbey Grimes, Trinity Air Medical 
 

4 Prioritize Important Tasks 
Focus on the most important task of the day first. Block off uninterrupted time first thing in the morning (the 
earlier, the better for fewer distractions) to focus on the number one priority of the day. What will make the most 
impact and move the dial to help you achieve success or reach your next goal? Identify that and work on that 
FIRST. Be very intentional with your time and reduce distractions; stop checking your email, phone, etc. 
                                                                                                                                              Alison Stine, Stine Wealth Management 

 

4 Employ the Yoda Principle 
To obtain optimal efficiency, eliminate the unnecessary, automate your processes, and delegate ownership. For 
remaining tasks, take a page from Yoda's playbook and simply do or do not. This strategy not only empowers 
your team, it ensures that what you collectively produce has optimal value.         Tim Toterhi, Plotline Leadership 
 

4 Make Time to Exercise 
One of the best time management tips to maximize your workday is to make sure that you carve out time each 
day to work out and exercise. Exercise is crucial in making sure that you have a productive day and do your best 
work throughout the day. On the days that I don't work out, I am way less productive and find it harder to get 
through the workday. Take the time to invest in yourself, your health, and your workday by taking the time to 
exercise each day before work.                                                                                          Tyler Read, PT Pioneer 
 

4 Manage by Calendar 
The best thing I've done to improve my time management is to put everything into my calendar that I need to get 
done. I always heard when something is a priority, you make time for it, so I took it literally. This has not only kept 
me focused, but it has given me a much better understanding of how much time things actually take. If your 
calendar is visible, then it also can prevent others from taking over the time that you've set aside for your own 
priorities.                                                                                                                               Phil Bryson, Desert Pro Home Buyers 

 

4 Turn Off App Notifications 
One way to manage your time during the workday is to make sure you turn off Slack or email notifications for 
select hours throughout the day. If thereôs an emergency, have someone text or call you. That way, you can avoid 
the perpetual interruptions that come from notifications.                                                               Darren Litt, MarketerHire 

https://tempechamber.org/blog/7-time-management-tips-maximize-workday
http://markitors.com/
https://www.trinityairmedical.com/
https://www.stinewealthmanagement.com/
http://www.plotlineleadership.com/
https://www.ptpioneer.com/
https://www.desertprohomebuyers.com/
https://marketerhire.com/
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The 2021-2022 Municipal Elections Manual is now available online! 

¢ƘŜ [ŜŀƎǳŜ ǿƛƭƭ ŎƻƴǝƴǳŜ ǘƻ ǳǇŘŀǘŜ ŦƻǊƳǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊΣ ǎƻ ǇƭŜŀǎŜ ƳŀƪŜ ǎǳǊŜ ǘƻ ǊŜŦǊŜǎƘ ȅƻǳǊ ōǊƻǿǎŜǊ ŜŀŎƘ ǝƳŜ ȅƻǳ Ǿƛǎƛǘ 

ǘƘŜ ǇŀƎŜ ǘƻ ŜƴǎǳǊŜ ȅƻǳ ƎŜǘ ǘƘŜ ǳǇŘŀǘŜŘ ŦƻǊƳǎΦ όƭƛƴƪ ǘƻ 9ƭŜŎǝƻƴǎ aŀƴǳŀƭύ 

Arizona Department of Liquor Licenses and Control  

 

The AZ Department of Liquor Licenses and Control has issued a letter to inform 

the governing bodies of cities, towns and counties that review liquor-license 

applications under A.R.S. §§ 4-201 through -203 will no longer accept or grant 

requests for extensions of time for action by local governing bodies (ñLGBò).  

Under A.R.S. § 4-201(A), upon receiving liquor-license application materials 

from the Department, LGBs must then post a copy for a period of twenty days. Natural persons who 

own, rent, or reside in property within a one-mile radius may file written arguments in favor of or 

opposed to issuance of the license with the LGB within twenty days of the posting. Under A.R.S. § 4-

201(C), the LGB must then submit its recommendation within sixty days after the filing of the 

application. Under A.R.S. § 4-201(E), natural persons who own, rent, or reside in property within a one

-mile radius have fifteen days after action by the LGB or sixty days after filing the application, 

whichever is sooner, to file written protests with the Department. If the LGB fails to return to the 

Department its recommendation before the expiration of sixty days after filing the application, no 

hearing is required and the Department may issue the license if there is no neighborhood protest.  

No statute or rule permits the Department to provide extensions to LGBs, neighborhood protestors, or 

applicants. To promote expeditious processing of liquor-license applications and to ensure that the 

posting of applications and the receipt of LGB and neighborhood protests occur as A.R.S. § 4-201 

requires, the Department will no longer accept or grant requests for extensions of time.  

http://www.leagueaz.org/e/amca_elections_manual_2022/
http://www.leagueaz.org/e/amca_elections_manual_2022/
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IIMC Membership Cards coming soon!  

IIMC is working on generating an IIMC Membership Card personalized with member information, including 
the Member ID Number. Members will need their ID numbers to register for the IIMC annual conference and 
apply for IIMC scholarships and grants. The card will be distributed via email and made available to down-
load and print.  

IIMC Region VIII  

IIMC Webpage: www.iimc.com/101/Region-VIII 

Region 8 (Arizona, Colorado, Idaho, Montana, Nebraska, Nevada, New Mexico, 

North Dakota, South Dakota, Utah, Wyoming). Join the Region 8 Facebook Page!  

IIMC 2022-2023 CMC/MMC Institute Scholarships  
 

The CMC/MMC scholarship program was created to assist with the costs of attending an IIMC 
approved in-person or virtual Institute or Academy program for those working toward IIMC's 
professional designations. Don't know where to find your local Institute or Academy? Find the program 
information HERE.   

The scholarship program was established in 1986 and since the program's inception, more than 1,600 
scholarships have been awarded! For the 2022-2023 year, recipients will receive up to a $400 CMC or 
$400 MMC scholarship reimbursement after completion of a program taking place between 
June 1, 2022 and May 31, 2023. Applications are now being accepted through March 1, 2022.  

IIMC Online Learning Opportunities 
Donôt forget to check out the IIMC website for online learning opportunities! Great for CMC and MMC 

points. Click HERE for more information.  

2022 IIMC Annual Conference GrantsðDeadline extended 
to January 31st!  
The Conference Grant Program is designed to allow two IIMC members from each of IIMC's eleven 
regions to attend the 2022 IIMC Annual Conference in Little Rock, Arkansas May 22-25, 2022. If 
awarded a grant, IIMC Foundation will cover the cost of your IIMC Annual Conference Registration. 
That's 22 FREE Conference registrations!  

http://www.iimc.com/101/Region-VIII
https://r20.rs6.net/tn.jsp?f=001waTYYAFg_cs-qQAgC6T1Uw-eCcXTcSjQ5OTQmMKbDlMHPAGSgyeVY8ndCqn2Bjkqim18_ZhMUXVMmk3QBmapqj5wFZqyMYnRJMFHB7WrIQYgm-sVSrylPE-49FJjt0dpwinyBdQfategnO4OIuhFN6c4Qpj2-BMt4Vec7abmZ5fPToZY7M_bEg==&c=AKX5sN9ozAiCU9S6wiunWG5VbqNrhZl65NjzkKd3
https://www.facebook.com/groups/1032258853581972
https://r20.rs6.net/tn.jsp?f=001kxpDS2PAFhRlBgBiGMFLUzbfaMu-imQ6l7AOxa6nm_T9q8NGm-vbYh3OdR2yRRAzIsmvJyou-LCzc8jJycmX3rP-L80ljaPn1bFfKDPQQ82_D6kfBAnzTXl4wIQxVb9Nfyh3X_EYDt-MGY40OHmojOkovnj3yjdfGnJBnpFu9mc=&c=dnsurG4SI2HzJnkQ_rQGYWRtOJypT4BG_OUnqAN7YC8z8o0D2_Pz
https://www.iimc.com/131/Online-Learning-Opportunities
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Interested in submitting an article for the Newsletter? 

We are always looking for: 

 

§ Clerks in the News  
(professional designations, awards, retirements)  

§ Training Opportunities 

(online or in person professional training for clerks) 

§ Funny Work Anecdotes  
(Think Readerôs Digest Workplace Humor) 

§ New Technology & Software 

 

Deadline for the Spring Newsletter is 

 March 1st  

 

Please send article ideas to:  

Michelle Stanley, Chair, at hstanley@paysonaz.gov 

Or  

Stacy Fobar, Co-Chair, at stacy.fobar@flagstaffaz.gov 

We thank the sponsors listed below 

for their support of the AMCA. 

Be sure to click on the image to be 

directed to their website. 

4(!.+ 9/5Ȧ 

 

Coming in 2022é. 
 
4 Applications for Executive Board Secretary 

4 Applications for AMCA 22/23 Committees 

4 AMCA Spring Best Practice 

4 AMCA Spring Athenian Dialogue 

4 AMCA Annual Conference 

4 AMCA Elections Training 

Town Manager/Town Clerk  

Where do polar bears vote?   
The North Poll!  

mailto:hstanley@paysonaz.gov
mailto:stacy.fobar@flagstaffaz.gov
https://www.municode.com/
https://www.primegov.com/
https://www.icmdocs.com/

