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PRESIDENT’S MESSAGE 2021-2022
As we cl ose out 2021 and mo v e dinto 2022
would | i ke to take a moment topresf"hnank al | (

your commitment to the AMCA. "®pRzZNG oci at

continued membership and aPyderiy@ecelose v

volunteered on our commi ttees.
Vice President

Participation in AMCA is WBALmMIE&SMHc US m
forward and the knowledge Ebd@kcofy@eh of

share is immeasurabl e. We have many opti
for participating,; vol unteer i Masurarn a cCcomn
our ment orship progr am, on our Execut i jenmiferBem,awmcd |, or ¢
meetings. City Clerk, Apache Junction
I't is important to have the knowl edge ofSecr&ayyr season
St af f, not onl vy as commi tt e e— pnheenabseer s , Cahatketece,l\ﬁvlcso as

consider joining our Ment or ship Progra&nyaerIJTemgelso bel
t hat those new to our Clerks world are encouraged

share their t hought s, i deas, and coONCeMOABastPredilany t i m
we get new ideas and additional oppoOT RhthéaiGetiminkgmMcor gr
| would also like to encourage you al | vgkPeodangiger
Board. We are |l ooking at ways to increase Executive
starting with what the current barriers to members
addr ess t hose barriers, we wi || be consi dering po

changing the Executive Board composi t i o INTHISISSUE

Whi chever way you feel the most Comfé?/rltabtélz%xﬁécﬁﬁx'mﬁb'qﬁ

t hat we welcome your invol vement , and strongl
reach out to myself or any of the/fﬁw%%umyxw&w
additional qguestions. 9 RdAzOF 8 2y XaX XCXND AAAYdRdY
I also want to take a moment to noteSatthlmX&&@(@ﬁq,xvy(%q,
our virtual training seSS|ons,peweohave been
training and accomplished that with %N‘]lv"e[xf)m%)%)rcxcxevémésf’q
This upcoming year we wi | | continue[$|03dﬂgg@@qm§xg(vxa<|xq;sw

iperson training wietrts othh ec ognd alr emnfc ed n

Once again, THANK YOU t
AMCA the success it i s!
of Holidays and cheers t

La/ XIXKKX X X X DD X X X D

/ O maki n
e eS¢ aage

Teresa Ri za
AMCA President



https://www.facebook.com/groups/1125884347515130/
https://www.instagram.com/azmunicipalclerks/
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The Campai gn Fi nane€ eon Cse pitherdnh ebrecci@mber 8t h to |disc
of the committee and to share experiences that were a |key
was i niTheatedmi ttee agreed -iywtepmpropewst hhatsbéeper muni ci
efficiently utilize the committee to aslsti satl stoh eme twiwti ht hi sNsac
who was gracious enough to provide confirmati dmet catmmihe ec
al so reviewed the handbook and come up with a few chanlges
The Communicati omes tGounminst ®e article ideas |[for
proposed 21/22 committee projects, share prompt ideas |for
to engage the membership. The next meeting will be Januar
The Educati onmededrmbelré d€scuss the Spring Best Prac
the Spring Athenian Dialogue, and the Education Commit|tee
al ssoOmlelt!l oin December 14th and reviewed pi
Handbook section on the Elections Committee. The commiitt eece
The Handbook and Consthastpetn @ ske€d MAiist fea® wi
composition of the Executive Board and developing recommer
practices. The goal in modernizing the Board structure, a:t
encourage more AMCA members to serve on the Board. At |the
Commi ttee has devel oped a member survey. The Board and| t he
take advantage of this opportunity to have a voice in |the
weeks.
The Legi sl ati Mea tGoé@asmadlli €he a | egi sl ative newsllett
Commi 8t eecti on of the AMCA Handbook.
The Records Managemetnto CoOdAM tdmnettee goal §, r
Management Committee section of the AMCA Handbook, and di s
next meeting wil|l be January 13, 2022.
The Schol arshimet €6 mmsctuts Bandbook revisions, [Schc
the timeline for receiving applications.
The Member ship/ Mentoring/ Remgi ava ervLeladeerfnfonC
members related to region boundar i edsi sacnuds spiaornt iwciilpla tcioonnt iinnu
meet)i;ngexpl ore interest in providing photos of the regiona
Presentation that will be delivered at the AMCA Annual Me ¢
Commi ttee work on the following two projects this fisclal
statewi de MusniMamudl Cdrertkandbook to assist clerks and depu
producing and di sseminating a short promotional video |[feat
how the Associati on hlrea <1 elxée n enfeiett @ ch gt twe rh.l be January 11, 20
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AMCA Region V Mee

Region V held its

currenf220R&cal yeal

10, 2021, I ns-r d@o vte

Fountain Hil | s Comr

also utilizing the

wh o coul d not att

Me mber s i n attenda

Fountain Hil |l s, Gi |

Queen Creek, Scotts

During t he meeting, Whitney Juszczak Rommel Cordova Patriciah

in a robust di scuss

into t he vari ous n

person, virtual, or p—— — —

the Council s, Boar ds, Commi ssi ons, and

Commi ttees in their respective municipalities

meeting management for mats. Participants al s

management systems, highlighted the advantages

detailed the system components and related modul

how the different mun|C|paIities onboard and

Commi ttee member s, Il ncluding video and sl-pdesbayv

training sessions, and other methods. Speci al

for hosting the meeting in the beautiful facil
o

AMCA Region |V Meeting

The City of Goodyear hosted the AMCA Regi on

Recreatio Campus September 29, 2021. They

activitie as well as an up te about the |1

i

n
S a
membership Tlhey aalvod et al ked bout Lisa Garcia
n Y
D

d
a
e
h.
[

Board and the need to get r resentation from
speaker, ennis Preisler, P D. , State Archivi
Publ i c Rke orawi.ewed the website dMmsdk sah oQuebds ttpheen 2n/
azlibrary. cHev /ardedceodr dtsh a't hedd st hpd&a@ringtmdgn tti 0 nr es ¢ h e
woul d be Iooking for people interestRedgiiom d evr vaisl
that the Engineering schedule be considered fi
Linda Mendenhal |, Deputj

Avondal e, spoke abou

and reported t hat she

feedback. She is consi

next &yetarrai ning and wel

i ncorporateomoteahandg

Marcella Carrillo, Avond

information on an upcomi
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AMCA Region | Meeting in P

by Fatima Fernandez

On September 17, 2021, Region | me mber s
Page, Ari zona. Kim Larson and Sue Ken
their hospitality skills to host this
starting the day with an optional hi ke

used to be a hard trudgebd tuhmrtoiulg ha dfeeewp e
the City of Page and the National Par k

trail and build a parking | ot and vi ewi
compliant there is | ess steepness and it
for easy access. The day continued wit|
Antel ope Point Marina. During the meetin
such as internal processesquarlecoandd, getl

know hot topics f&@Theamdetmumg cti lpah i t gce
bought by the restaurant at the marina p

&Oi 1 1AAEO Of OEGEOGd +AOAI UTT 4AOOATOR +Ei ,AOOITHR 30A +ATTAAUR $71
ATA 40AARE , AGAITA

After the meeting adjourned, a charter
Canyon. The incredible view and experien
the Colorado River flows 1,450 mil es, er
over four million acres of farmland anc

million people.

&O0i i 1AEOG O OEGEOd %OET $AOEET Oh 30A +ATTAAUR &I I, ARGHD FOT & OFECIED g RGTOAT AEEOAR +ET , AOOT T 1

+AOAT UTT 4A00AT O AT A 40AAE , AGAITA 40AAE , AOGAT T Ah %OET S$AOEEITOR $TT1TA "1 AAE Al
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Our short time in Page could not be complete without
invisible from the outside, but upon entering, the Vview
dropping. There are several | ar ge fAlshaen dpslt conee wloeormss  wvd tt ehr
rocdks the Navajo call it, was formed over the course
stone creating this magnificent place to visit. Despite
we thank Page, AZ for opening t het Ifteodpo omese tti onhgh avafet achamu |
back!

OThank yH&
Kim and Sue
for hosting our
Region | Quarterly %%
Meet 1l ng§ '
Region | Members

Wel come new AMCA Member s! |
New AMCA Member siDeSeegmeanb e20 2102 1
Megan Bejarano, Assistant Town Cl erk
Town of Duncan
Maggi e Hernandez, Administrative
Gol den Ranch Fire District
Logan Keel, Town Clerk
Town of Tusayan ,
Brianne McGrat h, Assist[.a '
Town of Duncan L
Andrea Moreno, Deputy City ClI
City of Somerton
Kristen Muenz, Utilities Clerk/ Customer Rel a
Town of Jer ome

WWW.AZCLERKS.ORG | WINTER 2021 5
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Congratulations to the following individuals for completi
Master Municipal Clerk (MMC) from the International Il nsti
an extensive educational component achieved by dedicating

Certified Municipal Clerk (CMC

s Denise Archibald, CMC

City Clerk, City of Phoenix

s Karen Doncovio, CMC
AssistanCity Clerk, City of Tempe

Waster Municipal Clerk (MNC)

Nina Williams, MMC

DeputyCity Clerk, City of Bisbee

Denise Tapia, CMC
Deputy City Clerk, City of Benson

The best part g
towards my CMC i : opl e
| have met al on gk 173 hav
connected with p ‘ : i Ou !
trainings, i nsti e AN
l i stserv ar e SO hbest
resources I have QU oYt e.
5SyAasSs KSNJ KdaolyR / KNR& |y

was in the retail field 25 years
to becomi mdg [Beepnustoyn City Cler k. I
change so decided to apply with

Vivian saw the potenti al i n me
|l ove |l earning valuable informat.
growth on a daily basis.

A fun fact about me is | | ove Ha

I S B B

6 WWW.AZCLERKS.ORG | WINTER 2021
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Highlights from the 2021 I 1 MC Region VI I
by Lisa Garcia
I had the oppor:t unity to attend the Region VIII conferenc:
that sits in a canyon. The | eavesTwerai juwasstarspngndocol
heavy coat fr oMarti®ecd oweal weNfad warm and cozy we coUlUhd pay a
conference speakers were very heartfelt and | had to hold
The speakers for the conference were GREAT. I enjoyed evel
to read
The offsite historic records road trip was a huge hit. Th
silver miners fl d8dsd Ithel8d®@Wn time trhai l road brought more s
flourished through the great depression; but in 1951, the
1963, Park City opened its Mountain Resort. In 2002, OI ymj
It hought the Region VIII conferencedi wakPdr K oCi tAy iwa@asnaatloud
Conferwnmceould do an amazing Conference that everyone wou
The highlight of my trip wlasl Ol gepti cMdwanmtkaiam dCo a stiTelrge Wit tath
coaster winds through more than a mile of | oops and curve:
coaster, but with the refreshen@|l wmourt ai n hec &hn @r neofSI Park
A special thank you to Gloria Legia who created these cut
Candi dlahceyyy, were a huge success.

f/ Internstional Institute '\

12022 IIMC Annual Conference:
12023 IIMC Annual Conference:
12024 1IMC Annual Conference:
12025 IIMC Annual Conference:

Maney 25, 20221 ittle Rock, Arkansas
MéMiay 17, 20ZBMinneapolis, Minnesota
MaM8y 22, 20BlCalgary, AB, Canada
MaM/ 22, 2025St. Louis, Missouri

WWW.AZCLERKS.ORG | WINTER 2021 7
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https://myemail.constantcontact.com/Region-VIII-Newsletter---August-2021.html?soid=1118092334440&aid=iFuW_lqS7XQ
http://www.chadhymas.com
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Rhonda Geriminsky, City Clerk, Cit

Looking back on 14 years of member shi

a short countdown to retirement in Ja
share awhaltedrned from t he @®@\rsisoaxn atMwmi
Frequently, in my officefLilf esharceormy n
Rhonda that end, | would |Iike to expa
outline some of the importan& ©Ohfhgs
and while serving on the AMCA Executi
1. Rel ationships make all the differe
with another AMCA member on a Committ
a director in another department, h o
generally a direct reflection of the
I f you are not happy with how others
time to reflect on the i magrr deti ng po
2. You are not an island. & laacdamgl,i 3y
HALF the ki mrggsoypldi shed without the support and
end, ensuring that your staff is happy in the wor
ship with your staff. Being a |l eader in the simp
for others that they WANT to f ol | ddw aycocuo mpR eicsohgnme nzi
and handle any mistakes with grace.

3. Embrace technology. Now more than ever, we are e
The only way that you can do that is through the
statement : ne¥ droxactcephnoluagy. | al ways say, as
vendor (or the I T Department) explain té&eyowmlwhy
going to give you what you ask for.

4 . Embrace change. Change is inevitable. The best
most out of the change. When you embrace chang
often ends up better than what you started with b

5. Provide development opportunities for your staff.
provide fresh energy, enthusiasm, and passion tha
work that inspirés hatvlkeersg.af fl,f sy@autdom i ti ng that
THEY would benefit from you having more staff.

6 . Keep perspectived mosat thmpemdantwhias your family a
what really matters and establis-hi beubdbhanes. toYno
|l oad (and emails) wil!/l be there tomorrow!

7. Embrace | eadership opportunities and continue you
Seek opportunities that wiidlfl Gyleunpty auwm c@mdes rntoath | |
growdggek feedback from your supervisor, peers, a
growing and developing. Al so, ment or others and s

freely.
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AMCA 2021 Fal/l Training: Annexations, Recor ds
by Kara DeArrastia

This GyeAarCA Fall Training was held November 18th at the Am
Avondal e, Buckeye, Camp Verde, Carefrdemb€bda, Gbandkas , Ch
Mi rage, Fl agstaff, Gil bert, Gl endal e, Gl obe, Gol den Ranch
Ki ngman, Litchfield Park, Mar ana, Peori a, Prescott, Prescoc
attendance.

The training opened with an informative presentation by J
explored the many | egal, procedural, and timing consider e
|l earned about the process involved in the deannexation of
to an adjoining city or town. Sample templates for an an
ordinance, and map certification, were provided to the pe
Towns has published a Guide fhtrt Anhlexalte aque whrng/hlli4/ Pwlsltie
The second presenter, Dana DelLong, Chandler City Clerk, i
Coordinator for the City of Chandl er . During her educat.
plan, create, and i mplement a citywide, comprehensive recc
overcome to ens@resuthbhesprogMam group | earned hel pful tip:
change focusing on records management from the moment the
cycle, to ensure they-iac hinedv enakeep arhtemepnrtoacle sksuyl ess i nti mi d
including a program manual, standard operating procedur e:
packet s, were also presented. I'n conclusion, Victoria e
records and emai l tradnhew emplhovee moni enpati oyg; highligh
records management and increasing rapport with those staf
partnership with Information Technology and Legal staff;
expectations for the program.

Foll owing |l unch, participants broke out-lifn¢ oesmalil emgoceoups
variety of topics. The topics covered included agenda
commi ssi ons appointments/ selection, records management
Counci |l member relationships, public presentation, publ i c
functions, and contract -lromwgt idnigsscusBololhovwimghgan hlrouroundt a
break, a representative of each table presented an overyv
suggestions, i nsights, or best practices, to the entire a
encounter similar situations or challenges, while some ma:
and responsibilities. Of tenti mes, smal | muni c i®p aolfiftiicees ahr
someti mes the City or Town Clerk wears more than one hat
Spring Training sessions are just one of many resources
continue to ofgdressont,rasonioagr i members have opportunities t
Special thanks to the AMCA Executive Board, Educati on Comr
a successful training session.
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An Overview of Decenni al Redi stnic
by Sheryl Rabin

Every ten years, municipalities |ike Glendaleg re
this? To create equal repr esentFaotri dno cfadr gnoevnebr enrms:
el ect council members -lbyr ge stU.i®8t Candhes dataan liad
di stricts, ensuring each has Someagpmepwinmat sl Yfeq
are required by | aw while others are guidelines

Basic Legal Requirements and Traditional Redijstr

T Consi stent with constitutional, fedeseubbktamnmnd,| atl
equal number of el ector s

T Ea
co
ch
mo
mi
i

h distrifcommusi t ke ®tpof e ifhotnenruensitt i estao® i nter
esive groups of people that | ive Iin a geogr
racteristics or interests. These groups teni
e | ocal i ssues. Some groups are considered |
ority groups. Examples of communities of | int
ing near a campus, or people |living in alsi.|

< 5 " T O

T The di st rigcetosg rmaupshti cbhael | y compact Wihtils occamt ii guwcou
natur al boundaries such as a mountain or riVver |

Sample City Requirements

Council members may develop additional guidelines
Gl endal e adopted the foll owing:

f District borders drawn to avoid | ocating more |
This ensures that voters, rather than redrawn |
council member retains office at the next el ect

1T Each new district preserved the existing distr

T Districts known ttohaneermnagaspopulhatgihem gr owt h ir
following redistri&tapgrobadedeveal othme€Ci tygr 0] e
underpopul ated. The purpose was to maintain'eq

projects are completed.

Due to thH& @@&wldemi c, the U.S. Census Bureau was
census population numbers. Glendal e, l' i ke ot her
redistricting on an accelerated timeline. T&ijs c
input, which is critical for identification of ¢

redistricting on time?
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Professional-Cadgyi Ltoamace | approved a contract f
i n redistricting to assist with the technical
drawing boundary Iftomeu@andi estadbfysi st efest .

Council woMkshopse City Council workshops were
requirements, to allow Council to discussiits¢
review and provide input on proposed boundar.y
council members, and the public.

Public notDue ctaot itohne shortened timeline, GI end:
word out quickly in both English and Spani sh.
| ocal newspaper, and created posters for dist
substations, the adult center, housing admini
Di-&Ri de. We al so used digital methods such as
checkout screens, and our public agendas di gi
commi ssion members, registered neighborhood c
subscribers. I nformation about communi.ty meet

Educating the publ i <Th(eEnQylteys Bf Eeprekei s hgat ed 'a r

webpage that was updated regularly. The page
maps, proposed district maps, mapping criterdi
guestions. The City developed a video explair
shared on the City website, through soci al me
Community workshop3hpubbnsui hpnt gave presenta
wor kshops held at different | ocations and, dif
|l ive on Facebook Live and YouTube. These meet
11 and video recordings were made available ¢
could ask gquestions in person or through Face
the Ci &y OClfercle in advance by mail, email, phi
proposed maps in advance or at a workshop. A
accept proposed maps or questions about redi s
From hiring a redistricting co®msmuddiasittr it ot iCo@ nErn
mont hs. The new council district bou’ daahe aeds obfec ¢
Maricopasd Cheane mbteera dll5i ne .
I__\____r_ ............
| a8 R
. b2 Sun Cit,l Vest ‘
I ngg:" \ —W-Bell-Rd

Surprise 6'9\
I “El Mirage

Sun City—
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5 New Year’s Resolutions for the Work Place

by Molly Chronister, teambonding.com (full article here)
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Go Above And Beyon
position you hold co
h yourself at work. D

ou a

e potentially grow in
S

d make vy l ook |1 ke

r

t

ul d

obh thmer mxltirym ¢po.oj frodlsl ytoc
new and i mproved empl o
i zon f dreaydoeur!, Asoua can go above and beyond fo
goals and hold yourself to the same standar

SO T HW
POSc -

4 . Pl an Employee Activities For Your Tean
Somet hi ngh yfoawr geatn on your goal sheet are your i ¢
out some ideas that you and your team can do to
parties, giving back ftiocc et gea nceo mnmouniat yc,orgmor at e g
endl ess.

5. Be Positive

Work on becoming a more uplifting and optimist.
hel p with enwoeody.onBee t he positivity that your cow
focusi ngmemt aylouand phyVhiiclael yweu Immaekses .a chéahgéef o
hel ping others change around you.
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7 Time Management Tips to Maximize the Workday

by Brett Farmiloe, Tempe Chamber of Commerce (full article here)

What is one of your best time managemer mi z e
you manage your time better, we asked sion
owners this question for their best ad\ ing
of f app notifications, there are sever: /\ y he
wor kHey.e are seven tips to optimize yo
4 Utilize Time Blocking
Ti me and time again, I find myself returning to time bl
that productivity all comes down to making time—dtor the
|l east for myself and my—par tiocphysiampil ga ailatkieo t weeek s oav
Monday, | identify what | need to accomplish and then b
it dénda.eflitnitely a struggle and one that requires i mmen
ti me blockingin ahbaghp mofeekffectively counteract unne
and the overwhelming speed of the digitalMiwoe | Krabujtors
4 Go Back to Basics
I't may be simpler than we think. Go back to basics and
accompl i sh. Next, I break it down by day to make sure t
someone who is constantly in meetings, then block ti me
yourself a Ilittle "me time" during Sthieed beay IGrrii Mmetsy, Air M
4 Prioritize I mportant Tasks
Focus on the most i mipior ¢Bd motc kt aosfki aufnitniteerdayt ed ti me fir
earlier, the better for fewer distractions) to focus on
i mpact and move the dial to help you achieve success or
FI RST. Be very intentional with your time and reduce di
Al i sonSiSt nmeWeal th Mana
4 Employ the Yoda Principle
To obtain optimal efficiency, eliminate the unnecessary
remaining tasks, take a page from Yoda's playbook and s
your team, it ensures that what you colleétiovéliypyeplredude
4 Make Time to Exercise
One of the best time management tips to maximize your w
day to work out and exercise Exercise is crucial i n ma
work throughout the day. On the days that | don't worKk
through the workday Take the time to invest in yoursel
exercise each day before work. ReadRT Pioneer
4 Manage by Calendar
The best thing |'ve done to improve my time management
done I al ways heard when something is a priority, you
me focused, but it has given me a much better understan
calendar is visible, then it also can prevent others fr
priorities. Phil B eysseornt, Pr o Home I
4 Turn Off App Notifications
One way to manage your time during the workday is to ma
select hours throu@hantembegdanygy, | havtbesemeone text or
the perpetual interruptions that come fDarmr extblali iktetc,at Hon
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The 2022 Munici pal El ecti ons Manual IS n
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2021-2022

Elections Manual Links

ARIZONA MUNICIPAL CLERKS ASSOCIATION

Ari zona Department of Liquor

The AZ Department of Liquor Licenses and

requests for extensions of ti meid&B8)r. acti o

Under A. ROSL.(A8, 4upon ¢l dcaceinwien ga plpil g wart i o
from the Department, LGBs must then post a copy fo
own, rent, or reside-minepramge utsy maiyt hfiin ea wonet en

the governing bodies of cities, -Ilticvems ean
applications u206ér tA2BRB8wi §8§ 40 | onger ac

r
I

opposed to issuance of the I|license with the LGB wit

201( C) , t he LGB must then submit i ts recommendat.

application. 2MddrmE)A. RaSur&l4persons who own, rent,

-mil e radius have fifteen days after action by the

whi chever is sooner, to file written protests with
Depart ment its recommendation before the expiratio
hearing is required and the Department may issue th

No statute or rule permits the Department to provid

applicants. To promote expedietniseusappliocassiomg afndl

posting of applications and the receipt of -20GB and

requires, the Department wil!/| no |l onger accept or g
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| I MC Region VI I

Il 1 MC We bwwangiimc.com/101/Region-VIII

Regi onAr8i zona, Colorado, | daho,
North Dakota, South DakotReqgilbtnal8,

| | MC -2022 CMC/ MMC I nstitute Schoc

The CMC/ MMC schol arship program was created to assi !

appr ovpeedr sionn or virtual Il nstitute or Academy progran
professional designations. Don'"t know where to find
i nf or H&ERIEo n

The schol arship program was established in 1986 and
schol arships have bee202W®Wayead! FeciphesfZ2O®D2XNECMLC rec
$400 MMC schol arshi apftreerl mbampleamenbon of a program t a
June 1, 2022 anMppMayal3long80a2B8Be now being accepted th
2022 |1 MC Annual Coolnefaedleinncee eGxrtae
to January 31st'!

The Conference Grant Pr dgvicdmCi snedndbeirgnédomoealchowf
regions to attend the 2022 11 MC Annual25Co mr2f0e2r2ze ncle i
awarded a grant, |1 MC Foundation will cover the cos
That 'FREEdbnf erence registrations!

| I MC Member ship Cards coming SO«
'l MC is working on generating an ||l MC Member ship Ca
t hMember | D Meumbbesrrs wi | | need their I D numbers to re
apply for |1 MC scholarships and grants The card wi
|l oad and print.

|l 1 MC Online Learning Opportunit.
Do& forget to check out the 11 MC website for online
point sHERHEarckmore information.
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We thank the sponsors listed below

Il nterested i n submittin g an for their support of the AMCA. e N
w r I w s |l ookin
€ a € a ay 9 Be sure to click on the image to be
directed to their website.
§ Clerks in the News
(professional designations, awards, I

§ Training Opportunities
(online or in person professional treé

§ Funny Work Anecdotes
(Thi nk @Relnidgeerst Wor kpl ace Humor) DOCUMENT SOLUTIONS

§ New Technol ogy & Software

Deadline for the Spmuni*COde

Mar ch 1st

@D

Pl ease send article id
Mi chell e Stahstegn|l €Eh@paysat

or PRINE-GOV

Stacy Fobhaari,ejCoaly . fobar @ | ag

BY ) ROCK SOLID TECHNOLOGY

Comi n@oOi2r é

Applications for Execv;' Board Secret

Applications for AMCA |
AMCA Spring Best Pract
AMCA Spring Athenian i
AMCA Annual Conferen
AMCA El ections Tr ai

mommittees

N N L T
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