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tǊŜǎƛŘŜƴǘ 

5ŀǊŎƛŜ aŎ/ǊŀŎƪŜƴΣ aa/ 

/ƛǘȅ /ƭŜǊƪΣ DƻƻŘȅŜŀǊ  

 

±ƛŎŜ tǊŜǎƛŘŜƴǘ 

WŜƴƴƛŦŜǊ tŜƴŀΣ /a/ 

/ƛǘȅ /ƭŜǊƪΣ !ǇŀŎƘŜ WǳƴŎǝƻƴ 

¢ǊŜŀǎǳǊŜǊ 

/ŀǊƭŀ wŜŜŎŜΣ aa/ 

5ŜǇǳǘȅ ¢ƻǿƴ /ƭŜǊƪκ 

IǳƳŀƴ wŜǎƻǳǊŎŜ {ǇŜŎƛŀƭƛǎǘΣ  

/ŀǾŜ /ǊŜŜƪ 

{ŜŎǊŜǘŀǊȅ 

{ŀǊŀƘ {ƛŜǇΣ /a/ 

/ƛǘȅ /ƭŜǊƪΣ tǊŜǎŎƻǧ 

!a/! tŀǎǘ tǊŜǎƛŘŜƴǘ 

¢ŜǊŜǎŀ wƛȊŀΣ /a/ 

¢ƻǿƴ /ƭŜǊƪΣ /ŀǾŜ /ǊŜŜƪ 

Lb ¢IL{ L{{¦9 

нлнн-нлно tw9{L59b¢Ω{ a9{{!D9 

 

 

 

ό¢ŀōƭŜ ƻŦ /ƻƴǘŜƴǘǎ ƭƛƴƪǎ ŀǊŜ ŎƭƛŎƪŀōƭŜύ 
 

!a/! bŜǿǎ /ƻǊƴŜǊΧΧΧΧΧΦΦΦΦΦΦн 

/ƭŜǊƪǎ ƛƴ ǘƘŜ bŜǿǎΧΧΧΧΧΧΦΦΦΦΦс 

9ŘǳŎŀǝƻƴ ϧ ¢ǊŀƛƴƛƴƎΧΧΧΧΧΦΦ мо  

LƴǎƛŘŜ {ŎƻƻǇ ΧΧΧΧΧΧΧΧΦΧΧ мп 

.Ŝǎǘ tǊŀŎǝŎŜΧΧΧΧΧΧΦΧΦΧΧΦΦмс 

²ƻǊƪκ[ƛŦŜ .ŀƭŀƴŎŜ ΧΧΧΧΦΦΦΧΧмт 

LLa/ ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΧму 

{ǇƻƴǎƻǊǎΧΧΧΧΧΧΧΧΧΧΦΦΦΦΦΦΦΦнл 

IŀǇǇȅ {ǇǊƛƴƎΗ 

{ǇǊƛƴƎ ƛǎ ŀƭǿŀȅǎ ŀ ƎƻƻŘ ǝƳŜ ǘƻ ǊŜƴŜǿΣ 

ǊŜƧǳǾŜƴŀǘŜ ŀƴŘ ǊŜŎƘŀǊƎŜΦ  ¢Ƙƛǎ ƛǎ ŀƭǎƻ ŀ 

ƎƻƻŘ ǝƳŜ ǘƻ ŜǾŀƭǳŀǘŜ ȅƻǳǊ ǘǊŀƛƴƛƴƎ ƴŜŜŘǎ ŀƴŘ ȅƻǳǊ Ǝƻŀƭǎ 

ŀƴŘ ŀǎǇƛǊŀǝƻƴǎ όǿƘŀǘ Řƻ ȅƻǳ ǿŀƴǘ ǘƻ ōŜ ǿƘŜƴ ȅƻǳ ƎǊƻǿ 

ǳǇΚύ ǘƻ ŘŜǘŜǊƳƛƴŜ ǿƘŀǘ ȅƻǳ ƴŜŜŘ ǘƻ ƻōǘŀƛƴ ȅƻǳǊ ƎƻŀƭǎΦ  LŦ 

ȅƻǳ ƘŀǾŜƴΩǘ ŀƭǊŜŀŘȅΣ ƴƻǿ ǿƻǳƭŘ ōŜ ŀ ƎƻƻŘ ǝƳŜ ǘƻ Ǉǳǘ ǇŜƴ 

όƻǊ ǇŜƴŎƛƭύ ǘƻ ǇŀǇŜǊ ŀƴŘ ŎƻƳƳƛǘ ȅƻǳǊ Ǝƻŀƭǎ ǘƻ ǘƘŜ 

ǳƴƛǾŜǊǎŜΧŀŎǘǳŀƭƭȅ ǿǊƛǘŜ ƛǘ Řƻǿƴ ŀƴŘ ƳŀƪŜ ƛǘ ƳƻǊŜ ǎƻƭƛŘΦ  hƴŎŜ ȅƻǳ ƘŀǾŜ ǘƘŜ Ǝƻŀƭǎ 

ŜǎǘŀōƭƛǎƘŜŘΣ ŘŜǘŜǊƳƛƴŜ Ƙƻǿ ȅƻǳ ŀǊŜ ƎƻƛƴƎ ǘƻ ƎŜǘ ǘƘŜǊŜΦ  DƛǾŜ ȅƻǳǊǎŜƭŦ ǎƳŀƭƭ ǎǘŜǇǎ ǘƻ 

ŀŎŎƻƳǇƭƛǎƘ ǘƻ ǊŜŀŎƘ ǘƘŜ ƭŀǊƎŜǊ ƎƻŀƭΦ  Lǎ ƛǘ ŎƭŀǎǎŜǎ ǘƘǊƻǳƎƘ LLa/Σ ƛǎ ƛǘ ǘǊŀƛƴƛƴƎ ƛƴ ǘƘŜ 

LƴǎǝǘǳǘŜ ƻǊ !ŎŀŘŜƳȅΣ ƻǊ ƛǎ ƛǘ ŀ Ŏƭŀǎǎ ȅƻǳ ƴŜŜŘ ǘƻ ǘŀƪŜ ŀǘ ȅƻǳǊ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜ ƻǊ 

ǳƴƛǾŜǊǎƛǘȅΚ  

L ƻƴŎŜ ǘƻȅŜŘ ǿƛǘƘ ƎŜǩƴƎ ŀ ƭŀǿ ŘŜƎǊŜŜ ǎƛƴŎŜ L ǊŜŀƭƭȅ ŜƴƧƻȅŜŘ ǎŜǾŜǊŀƭ ŎƭŀǎǎŜǎ L ƘŀŘ ǘŀƪŜƴΦ  

²ƘŜƴ L ǘŀƭƪŜŘ ǘƻ ŀ ƧǳŘƎŜ L ƪƴŜǿ ŀōƻǳǘ ƛǘΣ L ƳŀŘŜ ǘƘŜ ŎƻƳƳŜƴǘ ǘƘŀǘ L ǿƻǳƭŘ ōŜ · ƴǳƳōŜǊ 

ƻŦ ȅŜŀǊǎ ƻƭŘ ǿƘŜƴ L ŎƻƳǇƭŜǘŜŘ ƛǘΦ  {ƘŜ ǎŀƛŘΣ ŀƴŘ ǘƘƛǎ ǿŀǎ ǾŜǊȅ ǿƛǎŜΣ ȅƻǳ ŀǊŜ ƎƻƛƴƎ ǘƻ ōŜ 

ǘƘŀǘ ŀƎŜ ŀƴȅǿŀȅΣ ǿƘȅ ƴƻǘ ŀŎŎƻƳǇƭƛǎƘ ǎƻƳŜǘƘƛƴƎ ōƛƎ ŘǳǊƛƴƎ ǘƘŀǘ ǝƳŜΦ  L ŘƛŘƴΩǘ ŜƴŘ ǳǇ 

ƎƻƛƴƎΣ ōǳǘ ƛǘ ƳŀŘŜ ƳŜ ǊŜŀƭƛȊŜ ǘƘŀǘ L ǿŀǎ Ƴȅ ƻǿƴ ǿƻǊǎǘ ŜƴŜƳȅ ōȅ ǇǳǩƴƎ ǳǇ ǊƻŀŘōƭƻŎƪǎ 

ǿƛǘƘƻǳǘ ŜǾŜƴ ǊŜǎŜŀǊŎƘƛƴƎ ƻǊ ǘǊȅƛƴƎ ǘƻ ŬƎǳǊŜ ƛǘ ƻǳǘΦ 

! ƭƻƴƎ-ǝƳŜ ŦǊƛŜƴŘ Ƙŀǎ ŀƴƴƻǳƴŎŜŘ ƘŜǊ ǊŜǝǊŜƳŜƴǘ ό/ƻƴƎǊŀǘǳƭŀǝƻƴǎΣ {ƘŜǊǊȅΗΗύΦ  .ŜŎŀǳǎŜ 

Ƴȅ ƳƛƴŘ ǎǘŀǊǘŜŘ ƎƻƛƴƎ ǘƻǿŀǊŘǎ ǿƘƻ ŜƭǎŜ ƳƛƎƘǘ ōŜ ǘƘƛƴƪƛƴƎ ŀōƻǳǘ ƛǘΣ L ǘƻƻƪ ŀ ƭƻƻƪ ŀǘ ǘƘŜ 

LLa/ ǎŀƭŀǊȅ ǎǳǊǾŜȅ ǘƘŀǘ ǿŀǎ ǊŜŎŜƴǘƭȅ ŘƛǎǘǊƛōǳǘŜŘΦ  ¢ƘŜǊŜ ǿŜǊŜ ƻƴƭȅ рл ǊŜǎǇƻƴǎŜǎ ŦǊƻƳ 

!ǊƛȊƻƴŀ ƛƴ ǘƘŜ ǎǳǊǾŜȅΦ  о ƛƴŘƛŎŀǘŜŘ ǘƘŜȅ ǿŜǊŜ ǊŜǝǊƛƴƎ ƛƴ ƭŜǎǎ ǘƘŀƴ ŀ ȅŜŀǊ ς ƭŜŀǾƛƴƎ птΦ  мп 

ǎŀƛŘ ǘƘŜȅ ǿŜǊŜ ǊŜǝǊƛƴƎ ƛƴ ōŜǘǿŜŜƴ м ŀƴŘ р ȅŜŀǊǎ ƭŜŀǾƛƴƎ ооΦ  мр ǿŜǊŜ ǊŜǝǊƛƴƎ ƛƴ 

ōŜǘǿŜŜƴ с ŀƴŘ мл ȅŜŀǊǎΣ ƭŜŀǾƛƴƎ муΦ   ¢Ƙŀǘ ƳŜŀƴǎ ǘƘŜ му ǘƘŀǘ ŀǊŜ ƭŜƊ ƘŀǾŜ ǘƻ ƘŀǾŜ ![[ 

ǘƘŜ ƛƴǎǝǘǳǝƻƴŀƭ ƪƴƻǿƭŜŘƎŜ ǘƘŀǘ ƛǎ ŎƻƴǘŀƛƴŜŘ ōȅ ǘƘŜ он ǘƘŀǘ ŀǊŜ ƭŜŀǾƛƴƎ ŀƴŘ ǿŜ ƘŀǾŜ 

ƭŜǎǎ ǘƘŀƴ мл ȅŜŀǊǎ ǘƻ ǘǊŀƴǎŦŜǊ ƛǘΦ  LΩƳ ǎǳǊŜ ǘƘŜ ǎŀƳŜ ǇŜǊŎŜƴǘŀƎŜǎ ǘǊŀƴǎŦŜǊ ƻǾŜǊ ǘƻ ƻǳǊ 

!a/! ƳŜƳōŜǊǎƘƛǇ ƭƛǎǘ ς ƻǾŜǊ сп҈ ǿƛƭƭ ǊŜǝǊŜ ƛƴ ǘƘŜ ƴŜȄǘ мл ȅŜŀǊǎ ƻǊ ƭŜǎǎΦ  tƭŜŀǎŜ ǘŀƪŜ 

ǘƘƛǎ ǝƳŜ ǘƻ ǘƘƛƴƪ ŀōƻǳǘ Ƙƻǿ ǿŜ Ŏŀƴ ŘƻǿƴƭƻŀŘ ŀƭƭ ǘƘŀǘ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ƎŜǘ ƛǘ ǎƘŀǊŜŘΦ   

Lƴ WǳƴŜΣ L Ǉƭŀƴ ǘƻ ƘƻƭŘ ŀƴ 9ŘǳŎŀǝƻƴ {ǳƳƳƛǘ ǿƛǘƘ ǘƘŜ .ƻŀǊŘΣ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ 9ŘǳŎŀǝƻƴ 

/ƻƳƳƛǧŜŜ ŀƴŘΣ ƘƻǇŜŦǳƭƭȅΣ ǘƘŜ LLa/ 9ŘǳŎŀǝƻƴ ŘƛǊŜŎǘƻǊΦ  ²ŜΣ ŀǎ ŀƴ ƻǊƎŀƴƛȊŀǝƻƴΣ ƴŜŜŘ 

ǘƻ ŬƎǳǊŜ ƻǳǘ ǿƘŀǘ ȅƻǳǊ ŜŘǳŎŀǝƻƴ ƴŜŜŘǎ ŀƴŘ Ǝƻŀƭǎ ŀǊŜΣ ŀƴŘ ǘƘŜƴ ŜǎǘŀōƭƛǎƘ ƻǇǇƻǊǘǳƴƛǝŜǎ 

ŦƻǊ ȅƻǳ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜƳΦ  Lǘ ƛǎ Ƙƻǿ ȅƻǳΣ ƻǳǊ !a/! ƳŜƳōŜǊǎΣ ǿƛƭƭ ōŜŎƻƳŜ ǘƘŜ ǊŜǎƛŘŜƴǘ 

ŜȄǇŜǊǘǎΦ  [ŜŀǊƴ ƛǘ ŀƴŘ ǘƘŜƴ Řƻ ƛǘΦ 

L ǎŜŜ ŀƭƭ ƻŦ ǘƘŜ ŀōƻǾŜ ŀǎ ƳǳƭǝǇƭŜ ƻǇǇƻǊǘǳƴƛǝŜǎ ŦƻǊ ƻǳǊ ƳŜƳōŜǊǎ ǘƻ ƭŜŀǊƴ ƳƻǊŜ ŀƴŘ ōŜ 

            όtǊŜǎƛŘŜƴǘΩǎ aŜǎǎŀƎŜ ŎƻƴǝƴǳŜŘ ƻƴ ǇƎ пύ 

https://www.facebook.com/groups/1125884347515130/
https://www.instagram.com/azmunicipalclerks/
https://www.linkedin.com/groups/14051502/
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#ÏÍÍÉÔÔÅÅ 5ÐÄÁÔÅÓ 

 

§ met on April 20th to adopt the 2023-24 AMCA Budget, approve 
the 2023-24 fiscal year services agreement with the League, approved 8 scholarships for 2023, 
tabled the request for financial support of the 2024 IIMC Conference, approved a New AMCA 
member Data Collection Sheet, heard Committee reports, and discuss a Joint East/West Region 
VIII Conference.  The Board agreed to volunteer to assist; however, did not feel we were 
positioned to be able to host a region conference at this time. The next meeting of the Board will 
be May 24th.   
 

§ The Campaign Finance Committee met on April 27
th
 to discuss plans for 

submitting recommendations to the Secretary of Stateôs for the Election Procedures Manual 

relative to municipalitiesô handling of campaign finance complaints. ¢ƘŜ /ƻƳƳƛǧŜŜ continues to 
make themselves available to the membership for campaign finance advice and questions. 
 

§ The Communications Committee met on March 22nd to discuss the 2023 Clerks 
Week Promotional packet and the Spring Newsletter. The next meeting will be in May.  
 

§ The Education Committee met most recently on April 26th to discuss the completed 
Spring Best Practice sessions, review the programs for the CMC Institute (June 5th-9th) and 
MMC Academy (June 20th-22nd), and discuss the Summer Athenian Dialogue and Annual 
Conference.  
 

§ The Elections Committee met on April 24th to discuss the Annual Election Training 
scheduled for July 26 & 27. The next meeting will be May 22nd. 
 

§ The Handbook and Constitution Committee met on April 13th to discuss  

further updates to the Handbook and Constitution for upcoming years based on previously 

approved changes. The next meeting will be May 11th.  

§ The Legislative Committee met on March 23rd to review and discuss survey results, 

League Meeting updates, the weekly Listserv Email Assignments, and Bill tracking.   

§ The Membership/Mentoring/Region Leaders Committee met March 20th 

to share updates from their respective regions, discuss the proposed idea to possibly invite 

Region 7 members to the Region 6 meetings, review the draft outline of a ñData Collection Formò 

collecting information on new AMCA members, discuss best practices for succession planning in 

a Clerkôs office, and share their ideas for celebrating and promoting this yearôs Municipal Clerks 

Week. The next meeting will be May 22nd. 

§ The Records Management Committee met on April 20th to adopt the March 16, 

2023 minutes and completed its review of proposed changes to the AMCA Records Officer 

Handbook Template.  

§ The Scholarship Committee met on March 22nd to review and score scholarship 

applications. The next meeting will be May 3rd. 
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5ƻ ȅƻǳ ƪƴƻǿ ǿƘŀǘ ǝƳŜ ƛǘ ƛǎΚ 

LǘΩǎ ǝƳŜ ǘƻ ǘŀƪŜ ȅƻǳǊ ŎŀǊŜŜǊ ǘƻ ǘƘŜ ƴŜȄǘ ƭŜǾŜƭΗ  LǘΩǎ ǝƳŜ ǘƻ ǊŜŬƴŜ ȅƻǳǊ ƭŜŀŘŜǊǎƘƛǇ ǎƪƛƭƭǎΗ  LǘΩǎ 
ǝƳŜ ǘƻ ōŜŎƻƳŜ ŀŎǝǾŜ ƛƴ ȅƻǳǊ !ǊƛȊƻƴŀ aǳƴƛŎƛǇŀƭ /ƭŜǊƪΩǎ !ǎǎƻŎƛŀǝƻƴΗ  ¢ƘŜ ƎƻƻŘ ƴŜǿǎ ƛǎ ȅƻǳ 
Ŏŀƴ Řƻ ŀƭƭ ƻŦ ǘƘƛǎ ǿƘƛƭŜ ǿƻǊƪƛƴƎ ǿƛǘƘ ŀƳŀȊƛƴƎ ǇŜƻǇƭŜ ŀǊƻǳƴŘ ǘƘŜ ǎǘŀǘŜ ŀƴŘ ǿƛǘƘ ŀƴ ŀǎǎƻŎƛŀπ
ǝƻƴ ǘƘŀǘΩǎ ŘƻƛƴƎ ƎǊŜŀǘ ǘƘƛƴƎǎΗ   

Iƻǿ Ŏŀƴ ȅƻǳ Řƻ ǘƘƛǎ ȅƻǳ ŀǎƪΚ 

 ̧ ƻǳ Ŏŀƴ ǎƛƎƴ ǳǇ ǘƻ ǎŜǊǾŜ ƻƴ ŀƴ !a/! ŎƻƳƳƛǧŜŜ ŦƻǊ ǘƘŜ нлно-нлнп ŬǎŎŀƭ ȅŜŀǊΗ  .ȅ ǎŜǊǾƛƴƎ 
ƻƴ ŀƴ !a/! /ƻƳƳƛǧŜŜΣ ȅƻǳ ƘŀǾŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ōǊƛƴƎ ƴŜǿ ƛŘŜŀǎ ǘƻ ǘƘŜ ŀǎǎƻŎƛŀǝƻƴ ŀƴŘ 
ǎŜŜ ǘƘŜƳ ŎƻƳŜ ǘƻ ƭƛŦŜΗ  ¢Ƙƛǎ ȅŜŀǊ Ƙŀǎ ōǊƻǳƎƘǘ ƴŜǿ ŎƘŀƭƭŜƴƎŜǎ ǘƻ ǘƘŜ ǿŀȅ ǿŜ Řƻ ǘƘƛƴƎǎΦ  ²ƛǘƘ 
ǘƘƻǎŜ ŎƘŀƭƭŜƴƎŜǎ ŎƻƳŜ ƻǇǇƻǊǘǳƴƛǝŜǎ ŦƻǊ ǳǎ ǘƻ ƎǊƻǿ ŀƴŘ ǘŀǇ ƛƴǘƻ ƻǳǊ ŎǊŜŀǝǾƛǘȅΦ  ¢ƘŜǎŜ ƴŜǿ 
ŎƘŀƭƭŜƴƎŜǎ ōǊƛƴƎ ǳǇ ǉǳŜǎǝƻƴǎ ǿŜΩǾŜ ƴŜǾŜǊ ƘŀŘ ǘƻ ŀǎƪ ƻǳǊǎŜƭǾŜǎ ōŜŦƻǊŜΗ  DŜǘ ƛƴǾƻƭǾŜŘΤ ƘŀǾŜ ŀ 
ǾƻƛŎŜ ƛƴ !a/! ŀƴŘ ǘƻƎŜǘƘŜǊΣ ƭŜǘΩǎ ŬƴŘ ǿŀȅǎ ǘƻ ƳŜŜǘ ǘƘŜǎŜ ƴŜǿ ŎƘŀƭƭŜƴƎŜǎ ƘŜŀŘ ƻƴΗ   

 

 /ǳǊǊŜƴǘ ŎƻƳƳƛǧŜŜǎ ƛƴŎƭǳŘŜΥ 

Ý !Ř-ƘƻŎ wŜƎƛƻƴ ±LLL /ƻƴŦŜǊŜƴŎŜ /ƻƳƳƛǧŜŜ 

Ý /ŀƳǇŀƛƎƴ CƛƴŀƴŎŜ /ƻƳƳƛǧŜŜ 

Ý /ƻƳƳǳƴƛŎŀǝƻƴǎ /ƻƳƳƛǧŜŜ 

Ý 9ŘǳŎŀǝƻƴ /ƻƳƳƛǧŜŜ 

Ý 9ƭŜŎǝƻƴ /ƻƳƳƛǧŜŜ 

Ý IŀƴŘōƻƻƪ ŀƴŘ /ƻƴǎǝǘǳǝƻƴ /ƻƳƳƛǧŜŜ 

Ý [ŜƎƛǎƭŀǝǾŜ /ƻƳƳƛǧŜŜ 

Ý aŜƳōŜǊǎƘƛǇκaŜƴǘƻǊƛƴƎ /ƻƳƳƛǧŜŜ ŀƴŘ wŜƎƛƻƴ [ŜŀŘŜǊǎ 

Ý wŜŎƻǊŘǎ aŀƴŀƎŜƳŜƴǘ /ƻƳƳƛǧŜŜ 

Ý {ŎƘƻƭŀǊǎƘƛǇ /ƻƳƳƛǧŜŜ 

 /[L/Y I9w9 ¢h !tt[¸  

tƭŜŀǎŜ ǊŜǘǳǊƴ ȅƻǳǊ ŎƻƳǇƭŜǘŜŘ ŦƻǊƳ ōȅ WǳƴŜ мΣ нлно ǘƻ WŜƴƴƛŦŜǊ tŜƴŀΣ !a/! ±ƛŎŜ tǊŜǎƛŘŜƴǘΦ   
9ƳŀƛƭΥ ŀȊŎƭŜǊƪǎōƻŀǊŘϪƎƳŀƛƭΦŎƻƳ  

https://www.azclerks.org/vertical/Sites/%7B41D989AB-44D3-4C15-9AC5-81BB0C8A7932%7D/uploads/FY2023-2024_Committee_Application_Form_fillable_REV.pdf
mailto:azclerksboard@gmail.com
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ōŜǧŜǊ ŀǘ ŀƭƭ ǘƘƛƴƎǎ ƛƴǾƻƭǾŜŘ ǿƛǘƘ ǘƘŜ /ƭŜǊƪ ¦ƴƛǾŜǊǎŜΦ  ²Ŝ Ŏŀƴ ŀŎƘƛŜǾŜ ŀƭƭ ǘƘƛƴƎǎ ǿƻǊƪƛƴƎ  ǘƻƎŜǘƘŜǊ ŀƴŘ ǿŜ ŘŜŬƴƛǘŜƭȅ ƴŜŜŘ ŜŀŎƘ 

ƻǘƘŜǊΦ  ¢Ƙŀǘ ƭŜŀŘǎ ƳŜ ǘƻ ǘƘŜ ŦǳǘǳǊŜΧǘƘŜ ǊŜǉǳŜǎǘ Ƙŀǎ ōŜŜƴ ƳŀŘŜ ŦƻǊ ȅƻǳ ǘƻ ŀǇǇƭȅ ŦƻǊ ƴŜȄǘ ȅŜŀǊΩǎ ŎƻƳƳƛǧŜŜǎ ς ǇƭŜŀǎŜ ŎƻƴǎƛŘŜǊ 

ǾƻƭǳƴǘŜŜǊƛƴƎ ŦƻǊ ƻƴŜ ƻǊ ƳƻǊŜ ŎƻƳƳƛǧŜŜΦ  ²Ŝ ŀǊŜ ŀƭǎƻ ƭƻƻƪƛƴƎ ŦƻǊ ƻǳǊ .ƻŀǊŘƳŜƳōŜǊǎ ς ŀ ƴŜǿ {ŜŎǊŜǘŀǊȅ ŦƻǊ ǘƘŜ ŬǊǎǘ ǘǿƻ-ȅŜŀǊ 

ǘŜǊƳ ŀƴŘ ƻǳǊ ŬǊǎǘ ǎƳŀƭƭ ǇƻǇǳƭŀǝƻƴ .ƻŀǊŘƳŜƳōŜǊΦ  tƭŜŀǎŜ ŎƻƴǎƛŘŜǊ ǘƘŜǎŜ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ƭŜŀŘ ŀƴŘ ǎǳōƳƛǘ ȅƻǳǊ ŀǇǇƭƛŎŀǝƻƴΦ   

!ǎ ŀƭǿŀȅǎΣ ƛŦ ȅƻǳ ƘŀǾŜ ŀƴȅǘƘƛƴƎ ȅƻǳ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǘŀƭƪ ŀōƻǳǘΣ ŎƻƳƳŜƴǘ ƻƴΣ ƻǊ ŀǎƪ ŀ ǉǳŜǎǝƻƴ ŀōƻǳǘΣ ǇƭŜŀǎŜ Řƻ ƴƻǘ ƘŜǎƛǘŀǘŜ ǘƻ 

ŎƻƴǘŀŎǘ ŀƴȅƻƴŜ ƻƴ ǘƘŜ .ƻŀǊŘΣ ƛƴŎƭǳŘƛƴƎ ƳŜΦ  ²Ŝ ŀǊŜ ƘŜǊŜ ǘƻ ǿƻǊƪ ƻƴ ȅƻǳǊ ōŜƘŀƭŦΦ 

¶ tǊŜǎƛŘŜƴǘ ς 5ŀǊŎƛŜ aŎ/ǊŀŎƪŜƴ ς ŘŀǊŎƛŜΦƳŎŎǊŀŎƪŜƴϪƎƻƻŘȅŜŀǊŀȊΦƎƻǾ  

¶ ±ƛŎŜ tǊŜǎƛŘŜƴǘ ς WŜƴƴƛŦŜǊ tŜƴŀ ς ƧǇŜƴŀϪŀǇŀŎƘŜƧǳƴŎǝƻƴŀȊΦƎƻǾ  

¶ ¢ǊŜŀǎǳǊŜǊ ς /ŀǊƭŀ wŜŜŎŜ ς ŎǊŜŜŎŜϪŎŀǾŜŎǊŜŜƪŀȊΦƎƻǾ  

¶ {ŜŎǊŜǘŀǊȅ ς {ŀǊŀƘ {ƛŜǇ ς ǎŀǊŀƘΦǎƛŜǇϪǇǊŜǎŎƻǧ-ŀȊΦƎƻǾ  

¶ tŀǎǘ tǊŜǎƛŘŜƴǘ ς ¢ŜǊŜǎŀ wƛȊŀ ς ǘǊƛȊŀϪŎŀǾŜŎǊŜŜƪŀȊΦƎƻǾ  
 
¢Ƙŀƴƪ ȅƻǳ ŀƴŘ IŀǇǇȅ {ǇǊƛƴƎΗ 

Darcie McCracken 

AMCA President  

нлнн-нлно 

tw9{L59b¢τ5ŀǊŎƛŜ aŎ/ǊŀŎƪŜƴ 

±L/9 tw9{L59b¢ ς WŜƴƴƛŦŜǊ tŜƴŀ 

¢w9!{¦w9wτ/ŀǊƭŀ wŜŜŎŜ  

{9/w9¢!w¸τ {ŀǊŀƘ {ƛŜǇ 

t!{¢ tw9{L59b¢ ς ¢ŜǊŜǎŀ wƛȊŀ 

όtǊŜǎƛŘŜƴǘΩǎ ƳŜǎǎŀƎŜ ŎƻƴǝƴǳŜŘ ŦǊƻƳ ǇƎ мύ 

нлно-нлнп 

tw9{L59b¢τWŜƴƴƛŦŜǊ tŜƴŀ 

±L/9 tw9{L59b¢ ς /ŀǊƭŀ wŜŜŎŜ  

¢w9!{¦w9wτ{ŀǊŀƘ {ƛŜǇ 

{9/w9¢!w¸τ bŜǿ ŜƭŜŎǘŜŘ ŦƻǊ нȅǊ ǘŜǊƳ 

{Ƴŀƭƭ ǇƻǇǳƭŀǝƻƴ ōƻŀǊŘ ƳŜƳōŜǊ ς bŜǿ ŜƭŜŎǘŜŘ ŦƻǊ нȅǊ ǘŜǊƳ 

нлнп-нлнр 

tw9{L59b¢τ/ŀǊƭŀ wŜŜŎŜ  

±L/9 tw9{L59b¢ ς {ŀǊŀƘ {ƛŜǇ 

{9/w9¢!w¸τ 9ƭŜŎǘŜŘ ƛƴ нлно 

{Ƴŀƭƭ ǇƻǇǳƭŀǝƻƴ ōƻŀǊŘ ƳŜƳōŜǊ ς 9ƭŜŎǘŜŘ ƛƴ нлно 

[ŀǊƎŜ ǇƻǇǳƭŀǝƻƴ ōƻŀǊŘ ƳŜƳōŜǊ ς bŜǿ ŜƭŜŎǘŜŘ ŦƻǊ 
нȅǊ ǘŜǊƳ 

нлнр-нлнс 

tw9{L59b¢τ{ŀǊŀƘ {ƛŜǇ 

±L/9 tw9{L59b¢ ς bŜǿ ±t ŜƭŜŎǘŜŘ 

{9/w9¢!w¸τ bŜǿ ŜƭŜŎǘŜŘ ŦƻǊ нȅǊ ǘŜǊƳ 

{Ƴŀƭƭ ǇƻǇǳƭŀǝƻƴ ōƻŀǊŘ ƳŜƳōŜǊ ς bŜǿ ŜƭŜŎǘŜŘ ŦƻǊ 
нȅǊ ǘŜǊƳ 

[ŀǊƎŜ ǇƻǇǳƭŀǝƻƴ ōƻŀǊŘ ƳŜƳōŜǊτ 9ƭŜŎǘŜŘ ƛƴ нлнп 

нлнс-нлнт 

tw9{L59b¢τ±t ƳƻǾŜǎ ƛƴǘƻ tǊŜǎƛŘŜƴǘ 

±L/9 tw9{L59b¢τbŜǿ ±t ŜƭŜŎǘŜŘ  

{9/w9¢!w¸τ 9ƭŜŎǘŜŘ ƛƴ нлнр 

{Ƴŀƭƭ ǇƻǇǳƭŀǝƻƴ ōƻŀǊŘ ƳŜƳōŜǊτ 9ƭŜŎǘŜŘ ƛƴ нлнр 

[ŀǊƎŜ ǇƻǇǳƭŀǝƻƴ ōƻŀǊŘ ƳŜƳōŜǊ ς bŜǿ ŜƭŜŎǘŜŘ ŦƻǊ нȅǊ ǘŜǊƳ 

mailto:darcie.mccracken@goodyearaz.gov
mailto:jpena@apachejunctionaz.gov
mailto:creece@cavecreekaz.gov
mailto:sarah.siep@prescott-az.gov
mailto:triza@cavecreekaz.gov
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 Who will be the 2023 Clerk and Deputy Clerk of the Year? 

 5ƻ ȅƻǳ ƪƴƻǿ ŀ ŎƭŜǊƪ ƻǊ ŘŜǇǳǘȅ ŎƭŜǊƪ ǘƘŀǘ Ƙŀǎ ƳŀŘŜ ǎƛƎƴƛŬŎŀƴǘ ŎƻƴǘǊƛōǳǝƻƴǎ ǘƻ ǘƘŜ ŎƭŜǊƪ ǇǊƻŦŜǎǎƛƻƴΚ {Ƙƻǿ ǘƘŜƳ 
ȅƻǳǊ ŀǇǇǊŜŎƛŀǝƻƴ ōȅ ƴƻƳƛƴŀǝƴƎ ǘƘŜƳ ŦƻǊ /ƭŜǊƪ ƻǊ 5ŜǇǳǘȅ /ƭŜǊƪ ƻŦ ǘƘŜ ¸ŜŀǊΦ bƻƳƛƴŀǝƻƴǎ ŀǊŜ ŘǳŜ ƴƻ ƭŀǘŜǊ ǘƘŀƴ 
WǳƴŜ фΣ нлно ŀƴŘ Ƴǳǎǘ ōŜ ǎŜƴǘ ǘƻ 5ŀǊŎƛŜ aŎ/ǊŀŎƪŜƴΣ !a/! tǊŜǎƛŘŜƴǘΗ ¸ƻǳ Ŏŀƴ Ŝ-Ƴŀƛƭ ǘƘŜ ŦƻǊƳ ǘƻ 5ŀǊŎƛŜ ŀǘ 
ŘŀǊŎƛŜΦƳŎŎǊŀŎƪŜƴϪƎƻƻŘȅŜŀǊŀȊΦƎƻǾΦ 

  

¢ƘŜ /ƭŜǊƪ ƻŦ ǘƘŜ ¸ŜŀǊ ŀǿŀǊŘ ƛŘŜƴǝŬŜǎ ŀƴŘ ǊŜŎƻƎƴƛȊŜǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ !ǊƛȊƻƴŀ aǳƴƛŎƛǇŀƭ /ƭŜǊƪǎΩ !ǎǎƻŎƛŀǝƻƴ 
ό!a/!ύ ǿƘƻ Ƙŀǎ ƳŀŘŜ ǎƛƎƴƛŬŎŀƴǘ ŎƻƴǘǊƛōǳǝƻƴǎ ǘƻ ǘƘŜ ƻōƧŜŎǝǾŜǎ ƻŦ ǘƘŜ ƳǳƴƛŎƛǇŀƭ ŎƭŜǊƪΣ ǘƘŜ ƳǳƴƛŎƛǇŀƭ ŎƭŜǊƪ 
ǇǊƻŦŜǎǎƛƻƴΣ ŀƴŘ ǘƘŜ ƛƳǇǊƻǾŜƳŜƴǘ ƻŦ ƳǳƴƛŎƛǇŀƭ ƎƻǾŜǊƴƳŜƴǘ ƛƴ !ǊƛȊƻƴŀ ŀƴŘ ǘƘŜ ŎƭŜǊƪΩǎ ƻǿƴ ŎƻƳƳǳƴƛǘȅΦ 

 bƻǘŀōƭŜ ǉǳŀƭƛǝŜǎ ǿƻǳƭŘ ƛƴŎƭǳŘŜ ƭŜƴƎǘƘ ƻŦ ǎŜǊǾƛŎŜΣ ƎƻƻŘ ǊŜƭŀǝƻƴǎƘƛǇǎ ǿƛǘƘ ŎƭŜǊƪǎΣ ƛƴǘŜǊŜǎǘ ƛƴ ŜŘǳŎŀǝƻƴΣ ŦǳǊǘƘŜǊƛƴƎ 
ƻŦ ǘƘŜ ŀǎǎƻŎƛŀǝƻƴ ŀƴŘ ƳǳƴƛŎƛǇŀƭ ŎƭŜǊƪ ǇǊƻŦŜǎǎƛƻƴΣ ŀǧŜƴŘŀƴŎŜ ŀǘ ƴŀǝƻƴŀƭ ŀƴŘ ǊŜƎƛƻƴŀƭ ŎƻƴŦŜǊŜƴŎŜǎΣ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ 
ƭƻŎŀƭ ƳŜŜǝƴƎǎ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ǎŜǊǾƛŎŜΦ 

 bƻƳƛƴŀǝƻƴ DǳƛŘŜƭƛƴŜǎΥ ¢ƻ ōŜ ŎƻƴǎƛŘŜǊŜŘ ŦƻǊ ǎŜƭŜŎǝƻƴ ŀǎ /ƭŜǊƪ ƻŦ ǘƘŜ ¸ŜŀǊΣ ǘƘŜ ƴƻƳƛƴŜŜ ƳǳǎǘΥ 

*IƻƭŘ ǘƘŜ ǝǘƭŜ ƻŦ aǳƴƛŎƛǇŀƭ /ƭŜǊƪ ŦƻǊ ŀǘ ƭŜŀǎǘ ŬǾŜ ȅŜŀǊǎ 

*.Ŝ ŀ /ŜǊǝŬŜŘ aǳƴƛŎƛǇŀƭ /ƭŜǊƪ ŀƴŘ ŀ /ŜǊǝŬŜŘ 9ƭŜŎǝƻƴ hŶŎƛŀƭ 

*.Ŝ ŀ Ŧǳƭƭ ƳŜƳōŜǊ ƛƴ ƎƻƻŘ ǎǘŀƴŘƛƴƎ ƻŦ !a/!Σ ǿƛǘƘ ŘǳŜǎ ǇŀƛŘ ŦƻǊ ǘƘŜ ǇǊŜŎŜŘƛƴƎ ŬǾŜ ŎƻƴǎŜŎǳǝǾŜ ȅŜŀǊǎ 

*.Ŝ ŀŎǝǾŜƭȅ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ !a/! hǊƎŀƴƛȊŀǝƻƴ ό/ƻƴǘǊƛōǳǝƻƴǎ ƳŀŘŜ ŦƻǊ ǘƘŜ ōŜǧŜǊƳŜƴǘ ƻŦ ǘƘŜ !a/!Σ Ǉƻǎƛǝƻƴǎ 
ƘŜƭŘΣ ŎƻƳƳƛǧŜŜ ƛƴǾƻƭǾŜƳŜƴǘΣ ƴŜǿǎƭŜǧŜǊ ŎƻƴǘǊƛōǳǝƻƴǎΣ ŀƴŘκƻǊ ŦŀŎƛƭƛǘŀǝƴƎ ƻŦ !a/! ǎǇƻƴǎƻǊŜŘ ŎƻƴŦŜǊŜƴŎŜǎ ƻǊ 
ǘǊŀƛƴƛƴƎύ 

*/ƻƴǝƴǳŜ ƘƛǎκƘŜǊ ǇŜǊǎƻƴŀƭ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŜŘǳŎŀǝƻƴΦ 

*tǊŜǾƛƻǳǎ ǿƛƴƴŜǊǎ ƻŦ ǘƘŜ !a/! /ƭŜǊƪ ƻŦ ǘƘŜ ¸ŜŀǊ ŀǊŜ ƴƻǘ ŜƭƛƎƛōƭŜ ŦƻǊ ǘƘŜ ŀǿŀǊŘ ŀƎŀƛƴΣ ōǳǘ ŀǊŜ ŜƭƛƎƛōƭŜ ŦƻǊ ƻǘƘŜǊ 
!a/! ŀǿŀǊŘ ŎƻƴǎƛŘŜǊŀǝƻƴǎΦ 

  
¢ƘŜ 5ŜǇǳǘȅ ƻǊ !ǎǎƛǎǘŀƴǘ /ƭŜǊƪ ƻŦ ǘƘŜ ¸ŜŀǊ !ǿŀǊŘ ǊŜŎƻƎƴƛȊŜǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ !ǊƛȊƻƴŀ aǳƴƛŎƛǇŀƭ /ƭŜǊƪǎΩ 
!ǎǎƻŎƛŀǝƻƴ ό!a/!ύ ǿƘƻ Ƙŀǎ ƳŀŘŜ ŀƴ ƛƳǇƻǊǘŀƴǘ ŎƻƴǘǊƛōǳǝƻƴ ǘƻ ǘƘŜ !a/! !ǎǎƻŎƛŀǝƻƴ ŀƴŘ ŀǎǎƛǎǘŜŘ ƛƴ ǊŀƛǎƛƴƎ ǘƘŜ 
ǇǊƻŦŜǎǎƛƻƴŀƭ ǎǘŀǘǳǎ ŀƴŘ ƛƳŀƎŜ ƻŦ ǘƘŜ ƳǳƴƛŎƛǇŀƭ ŎƭŜǊƪ ǇǊƻŦŜǎǎƛƻƴΦ 

 bƻƳƛƴŀǝƻƴ DǳƛŘŜƭƛƴŜǎΥ 

*¢ƻ ōŜ ŎƻƴǎƛŘŜǊŜŘ ŦƻǊ ǎŜƭŜŎǝƻƴ ŀǎ 5ŜǇǳǘȅ ƻǊ !ǎǎƛǎǘŀƴǘ aǳƴƛŎƛǇŀƭ /ƭŜǊƪ ƻŦ ǘƘŜ ¸ŜŀǊΣ ǘƘŜ ƴƻƳƛƴŜŜ ƳǳǎǘΥ 

*IƻƭŘ ǘƘŜ ǝǘƭŜ ƻŦ 5ŜǇǳǘȅ ƻǊ !ǎǎƛǎǘŀƴǘ /ƭŜǊƪ ŦƻǊ ŀǘ ƭŜŀǎǘ ǘƘǊŜŜ ȅŜŀǊǎ 

*.Ŝ ƛƴ ƎƻƻŘ ǎǘŀƴŘƛƴƎ ǿƛǘƘ !a/!Σ ǿƛǘƘ ŘǳŜǎ ǇŀƛŘ ŦƻǊ ǘƘŜ ǇǊŜŎŜŘƛƴƎ ǘƘǊŜŜ ŎƻƴǎŜŎǳǝǾŜ ȅŜŀǊǎ 

*.Ŝ ŀŎǝǾŜƭȅ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ !a/! ƻǊƎŀƴƛȊŀǝƻƴ 

*/ƻƴǝƴǳŜ ƘƛǎκƘŜǊ ǇŜǊǎƻƴŀƭ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŜŘǳŎŀǝƻƴ 

*tǊŜǾƛƻǳǎ ǿƛƴƴŜǊǎ ƻŦ ǘƘŜ !a/! 5ŜǇǳǘȅ ƻǊ !ǎǎƛǎǘŀƴǘ /ƭŜǊƪ ƻŦ ǘƘŜ ¸ŜŀǊ ŀǊŜ ƴƻǘ ŜƭƛƎƛōƭŜ ŦƻǊ ǘƘŜ ŀǿŀǊŘ ŀƎŀƛƴΣ ōǳǘ 
ŀǊŜ ŜƭƛƎƛōƭŜ ŦƻǊ ƻǘƘŜǊ !a/! ŀǿŀǊŘ ŎƻƴǎƛŘŜǊŀǝƻƴǎΦ 

IƻƴƻǊŜŜǎ ǿƛƭƭ ōŜ ǊŜŎƻƎƴƛȊŜŘ ŀǘ ǘƘŜ !ƴƴǳŀƭ aŜŜǝƴƎΦ /ƭƛŎƪ I9w9 ǘƻ Ǝƻ ǘƻ ǘƘŜ ƴƻƳƛƴŀǝƻƴ ŦƻǊƳǎΗ 

mailto:darcie.mccracken@goodyearaz.gov
https://www.azclerks.org/index.asp?Type=B_BASIC&SEC=%7b7307687C-E912-49D2-AFC4-5D5EDBBF092F%7d
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Congratulations to the following individuals for completing their designation of Certified Municipal Clerk (CMC) or 

Master Municipal Clerk (MMC) from the International Institute of Municipal Clerks (IIMC). Both programs require 

an extensive educational component achieved by dedicating time and effort. 

 

0ÒÏÆÅÓÓÉÏÎÁÌ $ÅÓÉÇÎÁÔÉÏÎÓ Ǫ #ÅÒÔÉПÉÃÁÔÉÏÎÓ 

 

4 Erin Deskins, CMC  
Town Clerk, Town of Chino Valley  

4 Lisa Hunt, CMC  
City Clerk, City of Holbrook  

w9DLhb LL  

±ƛǊǘǳŀƭ aŜŜǝƴƎ aŀǊŎƘ тΣ нлно 
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w9DLhb ± aŜŜǝƴƎ ϧ ¢ƻǳǊ ƻŦ DƛƭōŜǊǘΩǎ ƴŜǿ ƳǳƴƛŎƛǇŀƭ ōǳƛƭŘƛƴƎ  

!ǇǊƛƭ моΣ нлно 
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Linda, thank you for being part of the ñAMCAôs Got Talentò spotlight article. 

This new feature will focus on membersô talents and attributes outside their 

role in the clerkôs office. ðArticle by Marcella Carrillo 

Tell me about yourself. 

I am a native Arizonian; however, I lived in several states due to my father 

being in the Army. I have lived in Texas, Oklahoma, New Jersey, Alaska, 

and Arizona. My favorite of all the places was Alaska; it is beautiful. That 

was young Linda speaking; adult Linda likes Arizona the best.  

I have two sons, Steven Jr. and Michael, and two grandchildren, Michael 

Jr., and Hailey.  

I currently work for the Town of Fountain Hills as the Town Clerk. The 

position of Clerk was a professional goal of mine; it was nice crossing that 

goal off my list. Now, when the time comes, I can retire in peace, knowing I 

have achieved that goal.  

How did you begin acting? 

I began acting when I was in Elementary School. I wrote a play 

for one of my class assignments; it was a mystery where 

Sherlock Holmes was the main character. My teacher had the 

class perform it as a class project. Of course, they wanted me to 

lead, so we changed the name to Shirley Holmes, Sherlock's 

sister! LOL. Since then I have fallen in love with the theater and 

played in many plays through community programs and church. 

Spotlight on  

Linda Mendenhall, MMC 

Fountain Hills City Clerk 

Here are some photos of Linda as a caroler (top photo), as an Israeli dancer (left) , 
as Gayle from the show ñAlmost Maineò (center), and as a crazed shopper (right)! 
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Which role was your favorite to play? 

Selecting a favorite role is hard to choose; I have been 

blessed to have played so many fun roles. I loved playing 

Mary in the Celebration of Christmas because it was such an 

honor. I enjoyed playing Lady Macbeth because it was 

challenging, and Risa, the cheating wife because it was 

totally out of character for me. I enjoyed playing Athena 

because I loved the costume! 

Fun fact: Linda played Mary for 
five years at Dream City Church! 

What was the last show you performed in? 

My Last show was "I Hate Shakespeare," where I played 

Lady Macbeth, Juliet, an English Professor (hysterical 

part). This play was so much fun! What made this even 

better was that some of my employees came to see me 

in this show.  

 

 

 

Are you still acting?  

I am not in any plays; I had to stop participating to focus on school. Now that I have finished my schooling, you may 

see me on stage again. If not, I may be directing, as that is one of my passions as well. Or, it could be running the 

lights and sound and set design, as I have also done that.  

Here are photos from the show ñI Hate Shakespeareò. The photo on the left is 
Linda as King Richard and the photo on the right is Linda as Lady Macbeth. 

            όLƴǎƛŘŜ {ŎƻƻǇ ŎƻƴǝƴǳŜŘ ƻƴ ǇƎ млύ 
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              BEHIND THE SCENES 
 

The two pictures above show some of Lindaôs incredible artwork. All of 

her set designs were painted free-hand, with no use of a projector! 

Wow!  

* * * * * *  

The picture to the right is Linda working behind the scenes, running 
the sound and lights.  

Leaving or Retiring?   

Donôt Forget to Complete the AMCA Exit Form 

 

All exiting and retiring members are encouraged to 
complete and submit the AMCA Membership Exit 
Interview Form, so that the Association is kept informed 
of their membership change and forwarding address to 

mail their CMC/MMC plaque, service plaque, or retirement gift based on eligibility requirements 
detailed in the Form.  Retirees are also recognized for their service at the Annual Business 
Meeting Presentation.  If you know a member who will be leaving or retiring from the Clerk 
profession, or has recently done so, please share the online Form link with them and 
encourage them to fill it out and return it to Membership/Mentoring Committee Chair Kara 
DeArrastia at Kara_Dearrastia@tempe.gov.     

            όLƴǎƛŘŜ {ŎƻƻǇ ŎƻƴǝƴǳŜŘ ŦǊƻƳ ǇƎ ф ύ 

https://www.azclerks.org/index.asp?SEC=70A7A4A9-9896-4623-A581-211F8202CA0E
https://www.azclerks.org/index.asp?SEC=70A7A4A9-9896-4623-A581-211F8202CA0E
https://www.azclerks.org/index.asp?SEC=70A7A4A9-9896-4623-A581-211F8202CA0E
mailto:Kara_Dearrastia@tempe.gov
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/ƛǘȅ ƻŦ YƛƴƎƳŀƴΩǎ офǘƘ !ƴƴǳŀƭ ²ƻƳŜƴ aŀƪƛƴƎ IƛǎǘƻǊȅ  

Nominated by local business manager and friend Jessie Vilesso, Annie Meredith was honored 
during Kingmanôs 39th Annual Women Making History celebration. Per Ms. Vilesso, ñAnnie is 
the City of Kingmanôs City Clerk. Described as a ray of sunshine as well as positive, outgoing 
and honest, she invests herself in her field and helps others. A mother of twins, sheôs taken on 
bringing life into the KAOL booster club. Sheôs fundraised and recruited others to help. She has 
volunteered in the Soroptimists and helps with the Walk Away From Drugs. She is active in her 
church, invests as a mother and a friend.ò 

!ÎÎÉÅ -ÅÒÅÄÉÔÈȟ #ÉÔÙ #ÌÅÒË 
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Welcome new AMCA Members!!  

New AMCA Members, January 18 2023 ï April 14, 2023 
 

* Charles Vasquez, Deputy City Clerk 
City of Surprise 

* Kathy Clements, Assistant City Clerk 
City of Show Low 

* Ian Newcomb, Deputy Town Clerk 
Town of Florence 

* Chris Pierson, City Clerk Specialist 
City of Avondale 

* Emily Terriquez, Office Assistant 
Town of Sahuarita 

* Patricia Lopuszanski, Executive Assistant 
Town of Fountain Hills 

* Angie Garcia, Poll Worker/Deputy Registrar 
Maricopa County 

* Maria Rivera, Senior City Clerk Specialist 
City of Glendale 

* Blaine Comeaux, Elections Coordinator 
City of Phoenix 

* Jenny Wong, Records Specialist 
Golden Ranch Fire District 

* Chelsea Varney, Deputy Town Clerk 
Town of Dewey-Humboldt 

* Marcy Garner, Deputy City Clerk 
City of Sedona 

* Lara Loewenheim, Deputy Clerk to the Board 
Cochise County 

* Dorothy Hernandez, Document Processing Supervisor 

Pinal County 

* Amy Rebenar, Executive Assistant to the Town Manager, Mayor, Council (Deputy Clerk) 

Town of Paradise Valley 

* Elaine Pattison, City Clerk Assistant 
City of Tempe 
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%ÄÕÃÁÔÉÏÎÁÌ /ÐÐÏÒÔÕÎÉÔÉÅÓ 

 

  

§ Certified Municipal Clerk (CMC) Institute                                         
June 5-9, 2023 ï Downtown Phoenix                                                                            
Program Information and Registration     
Institute registration fee: $375 (out of state: $425) 

 

 

§ IIMC Annual Conference 
May 14-17, 2023   Minneapolis, MN 
[If you plan to attend, please contact Darcie McCracken to find out about the bus 
tour and others attending!] 

 

 

§ Summer Athenian Dialogue 
July 24, 2023    Fountain Hills Community Center 

§ AMCA Annual Conference and Elections Training  
July 24-27, 2023    Fountain Hills Community Center 

aƻǊŜ 9ŘǳŎŀǝƻƴŀƭ hǇǇƻǊǘǳƴƛǝŜǎΥ  

9h! нлно {ǳƳƳŜǊ /ƻƴŦŜǊŜƴŎŜ ϧ 9ŘǳŎŀǝƻƴŀƭ ²ƻǊƪǎƘƻǇǎ WǳƴŜ рǘƘτтǘƘ ό9ƭŜŎǝƻƴ hŶŎƛŀƭǎ ƻŦ !ǊƛȊƻƴŀύ 

b!D!w! нлно !ƴƴǳŀƭ /ƻƴŦŜǊŜƴŎŜ Wǳƭȅ му-нм όbŀǝƻƴŀƭ !ǎǎƻŎƛŀǝƻƴ ƻŦ DƻǾŜǊƴƳŜƴǘ !ǊŎƘƛǾŜǎ ϧ wŜŎƻǊŘǎ !ŘƳƛƴƛǎǘǊŀǘƻǊǎύ 

[ŜŀƎǳŜ ƻŦ /ƛǝŜǎ ŀƴŘ ¢ƻǿƴǎ нлно !ƴƴǳŀƭ /ƻƴŦŜǊŜƴŎŜ !ǳƎǳǎǘ нфǘƘ τ{ŜǇǘŜƳōŜǊ мǎǘ 

§ Master Municipal Clerk Academy 
June 20-22, 2023 ï Downtown Phoenix                                                                    
Program Information and Registration 

                      Academy registration fee: $300 (out of state: $325) 

§ Clerk Conversations     
Next one will be: Tuesday, May 23rd at 3:00 p.m. 

https://ramseyexecutive.asu.edu/content/certified-municipal-clerk-cmc
https://www.azeoa.org/summer-workshop.html
https://nagara.org/annualconference
http://www.azleague.org/103/Annual-Conference
https://ramseyexecutive.asu.edu/content/master-municipal-clerk-mmc
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Why Gilbert is more than just restaurants!

DƛƭōŜǊǘ Ƙŀǎ ǘƘŜ ŘƛǎǝƴŎǝƻƴ ƻŦ ōŜƛƴƎ ǘƘŜ ƭŀǊƎŜǎǘ άǘƻǿƴέ 

ƛƴ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ ǿƛǘƘ ŀ ǇƻǇǳƭŀǝƻƴ ŎƭƻǎŜ ǘƻ нулΣллл 

ŎǳǊǊŜƴǘƭȅΣ ƳŀƪƛƴƎ ƛǘ ǘƘŜ рǘƘ ƭŀǊƎŜǎǘ Ŏƛǘȅ ƛƴ !ǊƛȊƻƴŀ 

ōŀǎŜŘ ƻƴ ǇƻǇǳƭŀǝƻƴΦ  ¦Ǉ ǳƴǝƭ ŀōƻǳǘ мфул DƛƭōŜǊǘ ǿŀǎ 

ŀ ǎƭŜŜǇȅ ƭƛǧƭŜ ǘƻǿƴ ǘƘŀǘ ȅƻǳ ǇŀǎǎŜŘ ƻƴ ȅƻǳǊ ǿŀȅ 

ǎƻƳŜǇƭŀŎŜ ŜƭǎŜΦ  Lǘ ōŜƎŀƴ ŀǎ ŀƴ ŀƎǊƛŎǳƭǘǳǊŜ ǘƻǿƴ ǘƘŀǘ 

ǿŀǎ ƪƴƻǿƴ ŀǎ ǘƘŜ άIŀȅ /ŀǇƛǘŀƭ ƻŦ ǘƘŜ ²ƻǊƭŘέ ǳƴǝƭ ǘƘŜ 

ƭŀǘŜ мфнлΩǎΦ  CǊƻƳ мфул-нлллΣ ǘƘŜ ¢ƻǿƴ ǎǘŀǊǘŜŘ 

ŘƻǳōƭƛƴƎ ƛƴ ǎƛȊŜ ŜǾŜǊȅ ŬǾŜ ȅŜŀǊǎΦ  DƛƭōŜǊǘ ŎŜƭŜōǊŀǘŜŘ ƛǘǎ 

ŎŜƴǘŜƴƴƛŀƭ ƛƴ нлнл ŀƴŘ ƛǎ ƴƻǿ ƪƴƻǿƴ ŦƻǊ ƛǘǎ ǎŀŦŜǘȅΣ 

ŦǊƛŜƴŘƭƛƴŜǎǎΣ ŀƴŘ ƛǘǎ ǘƘǊƛǾƛƴƎ Řƻǿƴǘƻǿƴ IŜǊƛǘŀƎŜ 

5ƛǎǘǊƛŎǘΦ  ¢ƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅ ƛǘǎŜƭŦ ǎǘǊƛǾŜǎ ŦƻǊ ƛƴƴƻǾŀǝƻƴΣ 

ŘƛǾŜǊǎƛǘȅΣ ŀƴŘ ǘƻ ά!ƴǝŎƛǇŀǘŜΦ  /ǊŜŀǘŜΦ  IŜƭǇ tŜƻǇƭŜΦέ  

LǘΩǎ ŀƭǎƻ ŀ ƎǊŜŀǘ ǇƭŀŎŜ ǘƻ ǎǇŜƴŘ ǘƘŜ Řŀȅ ς ƻǊ ǿŜŜƪŜƴŘΗ   

Lǘ ƛǎ ǘǊǳŜ ǘƘŀǘ DƛƭōŜǊǘ Ƙŀǎ ǎƻƳŜ ǿƻƴŘŜǊŦǳƭ ǊŜǎǘŀǳǊŀƴǘǎ 

ƛƴŎƭǳŘƛƴƎ tƻǎǝƴƻΩǎ 9ŀǎǘΣ .ŀǊǊƛƻ vǳŜŜƴΣ /ǳƭƛƴŀǊȅ 

5ǊƻǇƻǳǘΣ {ƴƻƻȊŜ !ΦaΦ 9ŀǘŜǊȅΣ CƭƻǿŜǊ /ƘƛƭŘΣ ŀƴŘ [ƻ-

[ƻΩǎ /ƘƛŎƪŜƴ ϧ ²ŀƉŜǎΣ Ƨǳǎǘ ǘƻ ƴŀƳŜ ŀ ŦŜǿΦ  hƴŜ ƻŦ ƻǳǊ 

ƴŜǿŜǎǘ ǊŜǎǘŀǳǊŀƴǘǎ ƛǎ {ƘŀǉǳƛƭƭŜ hΩbŜŀƭΩǎ Ψ.ƛƎ /ƘƛŎƪŜƴΩ 

ŦŜŀǘǳǊƛƴƎ {ƘŀǉΩǎ ŎƘƛƭŘƘƻƻŘ ŦŀǾƻǊƛǘŜǎΦ  ¢ƘŜǊŜΩǎ ŀƭǎƻ ŀ 

¢ƻǇƎƻƭŦ ŀƴŘ aŀƛƴ 9ǾŜƴǘ ŦƻǊ ƭƻǘǎ ƻŦ ŦŀƳƛƭȅ ŦǳƴΣ ŀǎ ǿŜƭƭ 

ŀǎ {ŀƴ¢ŀƴ ±ƛƭƭŀƎŜ aŀƭƭ ŦƻǊ ƭƻǘǎ ƻŦ ǎƘƻǇǇƛƴƎΦ   

 

IŜǊŜ ŀǊŜ ǎƻƳŜ ƻŦ ǘƘŜ ƳƻǊŜ ǳƴƛǉǳŜ ŜȄǇŜǊƛŜƴŎŜǎ ȅƻǳ Ŏŀƴ ŬƴŘ ƛƴ DƛƭōŜǊǘΥ 

[ƻŎŀƭ ǊŜǎǘŀǳǊŀƴǘǎΥ ¢ƘŜǊŜ ŀǊŜ ǎƻƳŜ ƎǊŜŀǘ ǊŜǎǘŀǳǊŀƴǘǎ ŜȄŎƭǳǎƛǾŜ ǘƻ DƛƭōŜǊǘΣ ǎǳŎƘ ŀǎ [ƛōŜǊǘȅ aŀǊƪŜǘΣ WƻŜΩǎ wŜŀƭ ..vΣ WƻŜΩǎ CŀǊƳ DǊƛƭƭΣ 

CƭŀƴŎŜǊΩǎΣ ŀƴŘ ǘƘŜ Ǉƭŀƴǘ-ōŀǎŜŘ ŜŀǘŜǊȅ ¦ǇǊƻƻǘŜŘ YƛǘŎƘŜƴΦ  ¸ƻǳ Ŏŀƴ ŀƭǎƻ ƘŜŀŘ ƻƴ ƻǾŜǊ ǘƻ ǘƘŜ ƘƛǎǘƻǊƛŎ DƛƭōŜǊǘ IƻǳǎŜ ŦƻǊ ŀ ǉǳŀƛƴǘ 

ōǊŜŀƪŦŀǎǘ ƻǊ ƭǳƴŎƘ ƭƻŎŀǝƻƴΦ  L ǿƻǳƭŘ ǇŜǊǎƻƴŀƭƭȅ ǊŜŎƻƳƳŜƴŘ ǘƘŜƛǊ ƎǊŜŜƴ ŎƘƛƭƛ ƻƳŜƭŜǘΦ  ¸ǳƳΗ 

Cǳƴ 9ȄǇŜǊƛŜƴŎŜǎΥ 

¢ƘŜ ²ƘƛǘŜ wŀōōƛǘ .ŀǊ ƛǎ DƛƭōŜǊǘΩǎ ƻǿƴ ǎǇŜŀƪŜŀǎȅ ǘƘŀǘ ǊŜǉǳƛǊŜǎ ŀ ǎŜŎǊŜǘ ǇŀǎǎǿƻǊŘΦ  {ƴŜŀƪ 

ŘƻǿƴǎǘŀƛǊǎ ǘƻ ǘƘŜ ǎŜŎǊŜǘ ŜƴǘǊŀƴŎŜ ŀƴŘ ǘƘǊƻǳƎƘ ŀ ƭƻƴƎ ŎƻǊǊƛŘƻǊ ǘƘŀǘ ŀǇǇŜŀǊǎ ǘƻ ōŜ ŀ ŘŜŀŘ 

ŜƴŘΦ  hƴŎŜ ƛƴǎƛŘŜΣ ƛǘ ƛǎ ōŜŀǳǝŦǳƭƭȅ ŘŜŎƻǊŀǘŜŘ ŀƴŘ ŦŜŜƭǎ ƭƛƪŜ ȅƻǳ Ƨǳǎǘ ǘƻƻƪ ŀ ǝƳŜ ƳŀŎƘƛƴŜ 

ōŀŎƪ ǘƻ ǘƘŜ ǊƻŀǊƛƴƎ нлΩǎΦ  ¸ƻǳ Ŏŀƴ ŜǾŜƴ ƎŜǘ ƛƴǘƻ ŎƘŀǊŀŎǘŜǊ ŀƴŘ ŘǊŜǎǎ ǳǇ ŦƻǊ ŀ ǎǇŜŎƛŀƭ ƴƛƎƘǘ 

ƻǳǘΦ 

!ǘ ¢ƘŜ [ŜǾŜƭ м !ǊŎŀŘŜ .ŀǊ Řƻǿƴǘƻǿƴ ȅƻǳ Ŏŀƴ Ǉƭŀȅ ǊŜǘǊƻ ŀǊŎŀŘŜ ƎŀƳŜǎ ŀƴŘ Ǉƛƴōŀƭƭ 
ƳŀŎƘƛƴŜǎΦ aǎΦ tŀŎ-aŀŎΣ ŀƴȅƻƴŜΚ   
 
¢ƘŜǊŜΩǎ ŀƭǎƻ ƻƴŜ ƻŦ ŦƻǳǊ 5ƛŜǊƪǎ .ŜƴǘƭŜȅ ²ƘƛǎƪŜȅ wƻǿ ƭƻŎŀǝƻƴǎ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅ ƭƻŎŀǘŜŘ ƘŜǊŜ 
ƛƴ DƛƭōŜǊǘΦ  hƴ ǘƘŜ ǿŜŜƪŜƴŘǎ ȅƻǳ Ŏŀƴ ŀƭǿŀȅǎ ŬƴŘ ƭƛǾŜ ƳǳǎƛŎ ǘƘŜǊŜΦ   

https://www.twr.bar/
https://www.level1arcade.bar/
https://dierkswhiskeyrow.com/gilbert-az/
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!ƴƻǘƘŜǊ ǳƴƛǉǳŜ ŜȄǇŜǊƛŜƴŎŜ ƛƴ DƛƭōŜǊǘ ƛǎ ǎŜŜƛƴƎ ŀ ǎƘƻǿ ŀǘ ¢ƘŜ IŀƭŜ ¢ƘŜŀǘǊŜΣ 
ǿƘƛŎƘ ŦŜŀǘǳǊŜǎ ƘƛƎƘ-ǉǳŀƭƛǘȅ ǎƘƻǿǎ ƻŦ ƭƻŎŀƭ ǘŀƭŜƴǘ ǿƛǘƘ ƻƴƭȅ ŀōƻǳǘ отр ǎŜŀǘǎ 
ǎǳǊǊƻǳƴŘƛƴƎ ŀ ǊƻǳƴŘ ǎǘŀƎŜΦ  ²ƛǘƘ ǇǊƻŘǳŎǝƻƴǎ ƭƛƪŜ .Ŝŀǳǘȅ ŀƴŘ ǘƘŜ .ŜŀǎǘΣ ¢ƘŜ 
{ƻǳƴŘ ƻŦ aǳǎƛŎΣ CŀǘƘŜǊ ƻŦ ǘƘŜ .ǊƛŘŜΣ {ǘŜŜƭ aŀƎƴƻƭƛŀǎΣ ŀƴŘ aŀǊȅ tƻǇǇƛƴǎΣ ȅƻǳ 
ŀǊŜ ƛƴ ŦƻǊ ŀƴ ǳƴŦƻǊƎŜǧŀōƭŜ ŀƴŘ ƛƴǝƳŀǘŜ ǘƘŜŀǘǊŜ ŜȄǇŜǊƛŜƴŎŜΦ  

! ƎǊŜŀǘ ǿŀȅ ǘƻ ǎǇŜƴŘ ŀ {ŀǘǳǊŘŀȅ ƳƻǊƴƛƴƎ ƛǎ ŀǘ ǘƘŜ DƛƭōŜǊǘ CŀǊƳŜǊǎ aŀǊƪŜǘ ƘŜƭŘ 
ǊƛƎƘǘ ǳƴŘŜǊ ǘƘŜ ƘƛǎǘƻǊƛŎ ǿŀǘŜǊ ǘƻǿŜǊΦ  ²ƛǘƘ ŀƴ ŀǾŜǊŀƎŜ ƻŦ ƻǾŜǊ млл ǾŜƴŘƻǊǎΣ 
ȅƻǳΩƭƭ ŬƴŘ ŜǾŜǊȅǘƘƛƴƎ ŦǊƻƳ ƭƻŎŀƭƭȅ-ƎǊƻǿƴ ǇǊƻŘǳŎŜ ŀƴŘ ŦǊŜǎƘ-ōŀƪŜŘ ƎƻƻŘǎ ǘƻ 
ƳŜŀǘǎΣ ǎŀǳŎŜǎΣ ŀƴŘ ŦƻƻŘ ǘǊǳŎƪǎΦ  LǘΩǎ ŀ ƎǊŜŀǘ ǿŀȅ ǘƻ ǎŀƳǇƭŜ ƭƻŎŀƭ ǘǊŜŀǘǎΣ ōǳǘ Ƴȅ 
ŦŀǾƻǊƛǘŜ ǇŀǊǘ ƛǎ ǎŜŜƛƴƎ ŀƭƭ ǘƘŜ ŘƻƎǎΗ  Lǘ ƴŜǾŜǊ ŘƛǎŀǇǇƻƛƴǘǎΗ 

DƛƭōŜǊǘ ŀƭǎƻ Ƙŀǎ Ƴŀƴȅ ǿƻƴŘŜǊŦǳƭ ǇŀǊƪǎ ŀƴŘ ŀƳŜƴƛǝŜǎΣ ǿƛǘƘ Ƴŀƴȅ ƴŜǿ 
ŀŘŘƛǝƻƴǎ ǘƻ ŎƻƳŜΗ  hǳǊ ƻǳǘǎǘŀƴŘƛƴƎ tŀǊƪǎ ŀƴŘ wŜŎǊŜŀǝƻƴ 5ŜǇŀǊǘƳŜƴǘ Ƙƻǎǘǎ 
ŦŀƴǘŀǎǝŎ ŜǾŜƴǘǎ ȅŜŀǊ-ǊƻǳƴŘ ƛƴŎƭǳŘƛƴƎ ǘƘŜ Y!-th² {ǳǇŜǊƘŜǊƻ !ŘǾŜƴǘǳǊŜ wǳƴΣ 
hǳǘŘƻƻǊǎ 9ȄǇƻΣ DƛƭōŜǊǘ Dƭƻǿ wǳƴΣ DƛƭōŜǊǘ 5ŀȅǎ tŀǊŀŘŜ ŀƴŘ wƻŘŜƻΣ Dƭƻōŀƭ 
±ƛƭƭŀƎŜ CŜǎǝǾŀƭΣ Θ±ƛǾŀΗ ! /ŜƭŜōǊŀǝƻƴ ƻŦ IƛǎǇŀƴƛŎ IŜǊƛǘŀƎŜΣ ŀƴŘ ǘƘŜ /ƻƴŎŜǊǘǎ ƛƴ 
ǘƘŜ tŀǊƪ ǎŜǊƛŜǎΦ  CƻǊ ǘƘŜ Ǉŀǎǘ ǘǿƻ ȅŜŀǊǎ ǘƘŜȅ ƘŀǾŜ ƘƻǎǘŜŘ ǘƘŜ .ƻƻǘǎ ƛƴ ǘƘŜ tŀǊƪ /ƻƴŎŜǊǘ ŀǘ DƛƭōŜǊǘ wŜƎƛƻƴŀƭ tŀǊƪΤ ǘƘƛǎ ȅŜŀǊ ƛǘ 
ŦŜŀǘǳǊŜŘ ¢ǊŀŎŜ !ŘƪƛƴǎΣ /ƘǊƛǎ ¸ƻǳƴƎΣ ŀƴŘ ƻǘƘŜǊǎΦ  ¸ƻǳ ǎƘƻǳƭŘ ŀƭǎƻ ǎŜŜ ƻǳǊ /ŀŎǘǳǎ 
¸ŀǊŘǎ ŦŀŎƛƭƛǘȅΣ ǿƘƛŎƘ ŦŜŀǘǳǊŜǎ ǎƳŀƭƭ ǊŜǇƭƛŎŀǎ ƻŦ ŦŀƳƻǳǎ ōŀǎŜōŀƭƭ ǇŀǊƪǎ ŀƴŘ ƻǘƘŜǊ 
ŀƳŜƴƛǝŜǎΣ ƛǎ ŀƴ L//9{ !ǳǝǎƳ /ŜǊǝŬŜŘ /ŜƴǘŜǊΣ ŀƴŘ Ƙŀǎ ǿƻƴ ǎŜǾŜǊŀƭ ƴŀǝƻƴŀƭ 
ŀǿŀǊŘǎΦ  hǳǊ tƻƭƛŎŜ ŀƴŘ CƛǊŜ 5ŜǇŀǊǘƳŜƴǘǎ ŀǊŜ ŀƭǎƻ ōŜŎƻƳƛƴƎ ŀǳǝǎƳ ŎŜǊǝŬŜŘΦ   

wŜƭŀȄ ŀƴŘ wŜƅŜŎǘ 

!ǊƛȊƻƴŀ Dƻŀǘ ¸ƻƎŀ ƛƴ DƛƭōŜǊǘ ƛǎ ŀ ǳƴƛǉǳŜ ŀƴŘ ǇƻǇǳƭŀǊ ŜȄǇŜǊƛŜƴŎŜ ŦƻǊ ǘƘƻǎŜ 

ƭƻƻƪƛƴƎ ŦƻǊ ŀ Ŧǳƴ ǿƻǊƪƻǳǘ - ŀƴŘ ŦƻǊ ǘƘƻǎŜ ǿƘƻ Ƨǳǎǘ ǿŀƴǘ ǘƻ ƪƴƻǿ ǿƘŀǘ ƛǘΩǎ ƭƛƪŜ 

ǘƻ ƘŀǾŜ ŀ Ǝƻŀǘ ǿŀƭƪ ŀŎǊƻǎǎ ȅƻǳǊ ōŀŎƪΦ  ¸ƻǳ Ŏŀƴ ŜǾŜƴ Ƨǳǎǘ ǎƛǘ ŀƴŘ ǿŀǘŎƘΣ 

ƳŜŘƛǘŀǘŜΣ ŀƴŘ ǘŀƪŜ Ŧǳƴ ǇƘƻǘƻǎΦ ¢ƘŜȅ ƻũŜǊ ōƻǘƘ ƳƻǊƴƛƴƎ ŀƴŘ ŜǾŜƴƛƴƎ ŎƭŀǎǎŜǎΦ  

wǳƳƻǊ Ƙŀǎ ƛǘ ǘƘŜȅ ƘŀǾŜ ǎŜǾŜǊŀƭ ƴŜǿ ōŀōȅ ƎƻŀǘǎΗ  hƘΣ ŀƴŘ ǘƘŜȅ ƘŀǾŜ ŀƭǇŀŎŀǎ 

ǘƻƻΗ 

DƛƭōŜǊǘ wƛǇŀǊƛŀƴ tǊŜǎŜǊǾŜ ŀǘ ²ŀǘŜǊ wŀƴŎƘ ƛǎ ŀ ǳƴƛǉǳŜ ƭƛǧƭŜ ƻŀǎƛǎ ǊƛƎƘǘ ƛƴ ǘƘŜ 
ƳƛŘŘƭŜ ƻŦ DƛƭōŜǊǘΦ  ²ŀƭƪƛƴƎ ǘƘŜ ǇŀǘƘ ƛƴǎƛŘŜ ŦŜŜƭǎ ƭƛƪŜ ȅƻǳΩǊŜ ƻǳǘǎƛŘŜ ƻŦ ǘƘŜ ŎƛǘȅΣ 
ǎƻ ƛǘΩǎ ŀ ƎǊŜŀǘ ǇƭŀŎŜ ǘƻ ǎǘǊƻƭƭΣ ǳƴǿƛƴŘΣ ŀƴŘ ǎŜŜ ƭƻǘǎ ƻŦ ŘŜǎŜǊǘ ƅƻǊŀ ŀƴŘ ŦŀǳƴŀΦ  
¢ƘŜǊŜ ŀǊŜ ƘǳƴŘǊŜŘǎ ƻŦ ǎǇŜŎƛŜǎ ƻŦ ōƛǊŘǎ ǘƘŀǘ ŎƻƴƎǊŜƎŀǘŜ ǿƛǘƘƛƴ ǘƘŜ tǊŜǎŜǊǾŜΦ  
¸ƻǳ Ŏŀƴ ŀƭǎƻ ŬǎƘ ǘƘŜǊŜ ƻǊ Ǿƛǎƛǘ ǘƘŜ wƻǘŀǊȅ /ŜƴǘŜƴƴƛŀƭ hōǎŜǊǾŀǘƻǊȅΦ  Lƴ Ƴȅ 
ƻǇƛƴƛƻƴΣ ǘƘŜ ŎƻƻƭŜǎǘ ǘƘƛƴƎ ŀōƻǳǘ ǘƘŜ tǊŜǎŜǊǾŜ ƛǎ ǘƘŀǘ ƛǘ ƛǎ ƴƻǘ ƻƴƭȅ ƎǊŜŀǘ ŦƻǊ ǿƛƭŘƭƛŦŜΣ ǊŜŎǊŜŀǝƻƴΣ ŀƴŘ ŜŘǳŎŀǝƻƴΣ ōǳǘ ƛǘ ƛǎ ǇŀǊǘ ƻŦ ǎŜǾŜƴ 
ǿŀǘŜǊ ǊŜŎƘŀǊƎŜ ōŀǎƛƴǎ ǘƘŀǘ ƭŜŀŘ ǘƻ ŀƴ ŀǉǳƛŦŜǊ ŦƻǊ ǎǘƻǊŜŘ ǿŀǘŜǊ ǳǎŜΦ   

5ƛŘ ȅƻǳ ƪƴƻǿ DƛƭōŜǊǘ Ƙŀǎ ƛǘǎ ƻǿƴ фκмм aŜƳƻǊƛŀƭ ǊƛƎƘǘ ƻǳǘǎƛŘŜ ƻŦ ¢ƻǿƴ IŀƭƭΚ  
¢ƘŜ ƳŜƳƻǊƛŀƭ ŦŜŀǘǳǊŜǎ ŀƴ у-Ŧƻƻǘ ǎǘŜŜƭ ƎƛǊŘŜǊ ōŜŀƳ ǘƘŀǘ ǿŀǎ ƻƴŎŜ ǇŀǊǘ ƻŦ ǘƘŜ 
bƻǊǘƘ ¢ƻǿŜǊ ƻŦ ǘƘŜ ²ƻǊƭŘ ¢ǊŀŘŜ /ŜƴǘŜǊΦ  ¢ƘŜ ōŜŀƳ ǿŀǎ ŀ ƎƛƊ ŀƴŘ ŘǊƛǾŜƴ ǘƻ 
DƛƭōŜǊǘ ŦǊƻƳ bŜǿ ¸ƻǊƪ ōȅ ǘƘŜ ŦƻǊƳŜǊ CƛǊŜ /ƘƛŜŦ ŀƴŘ !ǎǎƛǎǘŀƴǘ CƛǊŜ /ƘƛŜŦΦ  ¢ƘŜ 
ōŜŀƳ ǎƛǘǎ ƻƴ ŀ ǇŜƴǘŀƎƻƴ-ǎƘŀǇŜŘ ōŀǎŜ ŀƴŘ ƛǎ ǎǳǊǊƻǳƴŘŜŘ ōȅ ŦƻǳǊ ƎǊŀƴƛǘŜ ǿŀƭƭǎ 
ǿƛǘƘ ǘƘŜ ƴŀƳŜǎ ƻŦ ǘƘƻǎŜ ǿƘƻ ƭƻǎǘ ǘƘŜƛǊ ƭƛǾŜǎ ƻƴ {ŜǇǘŜƳōŜǊ ммΣ нллмΦ  ¢ƘŜ 
ƳŜƳƻǊƛŀƭ Ŏŀƴ ōŜ ǾƛǎƛǘŜŘ ŀƴȅ Řŀȅ ƻŦ ǘƘŜ ǿŜŜƪ ŀƴŘ ƛǎ ŀƭǎƻ ǘƘŜ ƭƻŎŀǝƻƴ ƻŦ 
DƛƭōŜǊǘΩǎ ŀƴƴǳŀƭ фκмм aŜƳƻǊƛŀƭ /ŜǊŜƳƻƴȅΦ  Lǘ ƛǎ ǉǳƛǘŜ ƘǳƳōƭƛƴƎ ŀƴŘ ŜƳƻǝƻƴŀƭ 
ǘƻ ǎŜŜ ŀƭƭ ƻŦ ǘƘŜ ƴŀƳŜǎ ŀƴŘ ǘƻ ǘƻǳŎƘ ŀ ǇƛŜŎŜ ƻŦ ǘƘŜ bƻǊǘƘ ¢ƻǿŜǊΦ 

!ƭǘƘƻǳƎƘ ǿŜ ŎŀƴΩǘ ŎƭŀƛƳ ǘƘŜ ƳȅǎǘŜǊȅ ƻŦ ǘƘŜ {ǳǇŜǊǎǝǝƻƴ aƻǳƴǘŀƛƴǎ ƻǊ ǘƘŜ 

ƴŀǘǳǊŀƭ ǿƻƴŘŜǊǎ ƻŦ ǎƻƳŜ ƻŦ !ǊƛȊƻƴŀΩǎ ƻǘƘŜǊ ōŜŀǳǝŦǳƭ ŎƛǝŜǎ ŀƴŘ ǘƻǿƴǎΣ DƛƭōŜǊǘ 

Ƙŀǎ Ƴŀƴȅ Ŧǳƴ ŀƴŘ ǳƴƛǉǳŜ ŜȄǇŜǊƛŜƴŎŜǎ ǘƻ ŜƴƧƻȅΗ  ²Ŝ ƘƻǇŜ ǘƻ ǎŜŜ ȅƻǳ ƛƴ DƛƭōŜǊǘ 

ǎƻƻƴΗ  ²ŜΩƭƭ ǎŀǾŜ ȅƻǳ ŀ ǎǇƻǘ ōȅ ǘƘŜ ōŀōȅ ƎƻŀǘǎΦ 

!ǊǝŎƭŜ ōȅ WǳŘȅ aŀǊǝƴŜȊΤ tƘƻǘƻǎ ŎƻǳǊǘŜǎȅ ƻŦ ¢ƻǿƴ ƻŦ DƛƭōŜǊǘ ŀƴŘ /ƭŜǊƪΩǎ hŶŎŜ ǎǘŀũ 

https://www.haletheatrearizona.com/Online/default.asp
https://gilbertmarket.com/
https://www.gilbertaz.gov/departments/parks-and-recreation/parks-facility-and-sport-field-rentals/parks-information/parks/cactus-yards
https://www.gilbertaz.gov/departments/parks-and-recreation/parks-facility-and-sport-field-rentals/parks-information/parks/cactus-yards
https://goatyoga.com/
https://www.gilbertaz.gov/departments/parks-and-recreation/riparian-preserve-at-water-ranch
https://www.gilbertaz.gov/about-us/9-11-memorial
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Quiet Firing: 4 Ways to Avoid Being a Boss Who Makes Employees Quit 

By Michele McGovern, HRMorning.com (full article here) 

Quiet Firing ï when management intentionally distances employees from opportunities to grow and 
succeed ï is the exact opposite of anything HR professionals and leadership teams want to do.  
Unfortunately, this trend isnôt exactly new: Bad bosses have forced employees out for decades 
purposefully by denying raises, failing to offer guidance and limiting training. At its best, Quiet Firing 
demoralizes employees and creates toxic cultures. At its worst, it can put an employer in legal hot water. 

Keep expectations aligned 
One of the biggest issues behind the firing ï and its first cousin, Quiet Quitting ï is misaligned 
expectations. Employees and their bosses often arenôt on the same page. Why? They sometimes avoid 
deeper, complicated conversations that help with individual and team alignment. 

ñIt is crucial managers have regular check ins and create an open line of communication and feedback 
with employees. Employees should have a real-time sense of their strengths and areas of improvement, 
and any issues they need to overcome,ò says Galvin. ñBy creating this sense of trust and honesty, 
employees can feel empowered to speak with their managers about what they need to succeed, any 
personal life issues they may be having that could have an impact on their performance, and what their 
larger goals are.ò 

Train managers to engage 
Many front-line managers arenôt equipped to lead and engage their employees. They were promoted 
because they were outstanding individual contributors. And then they werenôt trained to lead. 

ñManagers especially need the training and tools to create an engaging and empowering environment for 
their teams, one in which they know that they are contributing with others toward a shared purpose,ò 
says David Hassell, CEO and Co-founder of 15Five. ñThe manager-employee relationship is central to 
the employee experience, their likelihood for success in their roles, and ultimately the success of the 
entire organization.ò 

Hold more óStay Interviewsô 
The dreaded Exit Interview following a Quiet Quit, Loud Quit or any kind of separation thatôs popular on 
TikTok these days can often be avoided with more Stay Interviews. Lily Valentin, Head of Operations for 
North America at Adzuna has shared these guidelines for Stay Interviews ï the informal talk between an 
HR pro or direct boss and an employee. When you chat, focus on: 

¶ what motivates employees to stay now 

¶ what they like and donôt like about their role 

¶ the part of their workplace experience theyôd improve, and 

¶ their career development goals. 

 
Improve HR transparency 
While most HR departments already focus on transparency 
in pay, health costs and hiring, itôs important to be transparent about: 

¶ State of business. Nearly everything has changed about business. When youôre considering 
changes in the employee experience ï for instance, moving back on-site full-time ï make it clear to 
employees early and often so they can plan. 

¶ Your stance. While you donôt have to take sides on any social issues, employees appreciate it when 
employers are clear on whether leadership will speak up or not. 

¶ Employment. As much as possible, show compassion with layoffs and terminations. Be honest about 
the possibility of separations or how employees could be affected in any difficult time. 
 

ñBoth Quiet Quitting and Quiet Firing are part of a bigger conversation about the relationship between 

employers and employees,ò Hassell says. 

https://www.hrmorning.com/articles/quiet-firing/
https://urldefense.proofpoint.com/v2/url?u=https-3A__u7061146.ct.sendgrid.net_ls_click-3Fupn-3D4tNED-2D2FM8iDZJQyQ53jATUcWyXiKAAK5HX77EGAKkF9U-2D3DmTnr-5FLnVX158wAIw7EVDWTYfBhRixWWIQu7LxcvkMLhaxTXi7FUDiGj1-2D2BY5tcx1hUEj-2D2FkuVB45JFOlcnhLE31vGR8J-2D2FJcro2PG
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1. Keep Track of Your Stress Levels 

¸ƻǳ Ƴŀȅ ōŜ ŀǿŀǊŜ ǘƘŀǘ ȅƻǳΩǊŜ ǎǘǊŜǎǎŜŘΦ .ǳǘ ǿŜΩǊŜ ƻƊŜƴ ƴƻǘ ŎŜǊǘŀƛƴ ǿƘŀǘ 
ŜȄŀŎǘƭȅ ƛǎ ŎŀǳǎƛƴƎ ƻǳǊ ǎǘǊŜǎǎ ƭŜǾŜƭǎ ǘƻ ǎƘƻƻǘ ǘƘǊƻǳƎƘ ǘƘŜ ǊƻƻŦΦ ¦ǎŜ ŀƴ ŀǇǇ ƻǊ 
ƎŜǘ ŀ ōǳƭƭŜǘ ƧƻǳǊƴŀƭ ǘƻ ƪŜŜǇ ǘǊŀŎƪ ƻŦ ȅƻǳǊ ƳƻƻŘ ŀƴŘ ŬƎǳǊŜ ƻǳǘ ȅƻǳǊ ǇŀǧŜǊƴǎ 
ŀƴŘ ǎǘǊŜǎǎƻǊǎ  

2. Try Journaling 

Keeping a journal Ŏŀƴ ƘŜƭǇ ȅƻǳ ǘǊŀŎƪ ǇǊƻƎǊŜǎǎ ŀƴŘ ƎǊƻǿǘƘ όǿƘƛŎƘ Ŏŀƴ ōŜ 
ǎǳǇŜǊ ƘŜƭǇŦǳƭ ƻƴ ȅƻǳǊ ƧƻǳǊƴŜȅ ǘƻ ǊŜŎƻǾŜǊȅύΣ Ǝŀƛƴ ǎŜƭŦ-ŎƻƴŬŘŜƴŎŜΣ ŀƴŘ ǊŜπ
ŘǳŎŜ ǎǘǊŜǎǎ ŀƴŘ ŀƴȄƛŜǘȅΦ  

3. Move Your Body 

9ȄŜǊŎƛǎŜ Ŏŀƴ improve your mental health Φ aƻǾƛƴƎ ȅƻǳǊ ōƻŘȅ Ƴŀȅ 
ǊŜŘǳŎŜ ŘŜǇǊŜǎǎƛƻƴ ŀƴŘ ŀƴȄƛŜǘȅΣ ƛƳǇǊƻǾŜ ȅƻǳǊ ǎŜƭŦ-ŜǎǘŜŜƳΣ ŎƻƎƴƛǝǾŜ ŦǳƴŎπ
ǝƻƴΣ ŀƴŘ ȅƻǳǊ ƻǾŜǊŀƭƭ ƳƻƻŘΗ   

4. Try Stress Management Techniques 

.ŜǎƛŘŜǎ ǿƻǊƪƛƴƎ ƻǳǘΣ ǘƘŜǊŜ ŀǊŜ ƻǘƘŜǊ ǎǘǊŜǎǎ ƳŀƴŀƎŜƳŜƴǘ ǘŜŎƘƴƛǉǳŜǎ ǘƘŀǘ 
ȅƻǳ Ŏŀƴ ǘǊȅΦ {ƻƳŜ ǇŜƻǇƭŜ ŬƴŘ ǘƘŀǘ ƳŜŘƛǘŀǝƻƴ ŀƴŘ ōǊŜŀǘƘƛƴƎ ŜȄŜǊŎƛǎŜǎ ƘŜƭǇ 

ǘƘŜƳ calm down ǿƘŜƴ ǘƘŜȅΩǊŜ ƻǾŜǊǿƘŜƭƳŜŘΦ  

5. Set Boundaries 

{Ŝǘ ōƻǳƴŘŀǊƛŜǎ ǘƘŀǘ ǇǊƻǘŜŎǘ ȅƻǳǊ ǇŜǊǎƻƴŀƭ ƘŜŀƭǘƘ ŀƴŘ ǊŜƭȅ ƻƴ ȅƻǳǊ ǎǳǇǇƻǊǘ 
ǎȅǎǘŜƳ ǘƻ ƎŜǘ ȅƻǳ ǘƘǊƻǳƎƘ ǘƘƛǎ ŘƛŶŎǳƭǘ ǝƳŜΦ  

6. Be Compassionateé With Yourself 

hƴ ȅƻǳǊ ǊƻŀŘ ǘƻ ǊŜŎƻǾŜǊȅΣ Ŏǳǘ ȅƻǳǊǎŜƭŦ ǎƻƳŜ ǎƭŀŎƪΦ LǘΩǎ ƻƪŀȅ ǘƻ Ƨǳǎǘ ƭƻǳƴƎŜ 
ƻƴ ǘƘŜ ŎƻǳŎƘ ǿƘŜƴ ȅƻǳΩǊŜ ƘŀǾƛƴƎ ŀ ǊƻǳƎƘ ŘŀȅΦ  

7. Reset Your Sleep Schedule 

[ŀŎƪ ƻŦ ǎƭŜŜǇ ƻǊ ŀƴ ƛƴŎƻƴǎƛǎǘŜƴǘ ǎƭŜŜǇ ǎŎƘŜŘǳƭŜ Ŏŀƴ ŎŀǳǎŜ ǇƘȅǎƛŎŀƭΣ ƳŜƴǘŀƭΣ 
ŀƴŘ ŜƳƻǝƻƴŀƭ ǎǘǊŜǎǎΦ ²ƘŜƴ ȅƻǳΩǊŜ Ŏƻƴǎǘŀƴǘƭȅ ǎǘǊŜǎǎŜŘ ŀōƻǳǘ ǿƻǊƪΣ ŦŀƭƭƛƴƎ 
ŀƴŘ ǎǘŀȅƛƴƎ ŀǎƭŜŜǇ Ŏŀƴ ōŜŎƻƳŜ ŀ ǊŜŀƭ ŎƘŀƭƭŜƴƎŜΦ  

8. Nourish Your Body 

NƻǳǊƛǎƘƛƴƎ ƳŜŀƭǎ ŀǊŜ ƛƳǇƻǊǘŀƴǘ ǘƻ ƎƛǾŜ ȅƻǳǊ ōƻŘȅ ŀƴŘ ōǊŀƛƴ ǘƘŜ ŦǳŜƭ ǘƘŜȅ 
ƴŜŜŘΦ LŦ ƎƻƛƴƎ ǘƻ ǘƘŜ ƎǊƻŎŜǊȅ ǎǘƻǊŜ ŎǊŜŀǘŜǎ ŀƴ ŜȄǘǊŀ ǎǘǊŜǎǎƻǊ ƛƴ ȅƻǳǊ ƭƛŦŜΣ ǘǊȅ 
ŀ ƳŜŀƭ ƪƛǘ ƻǊ ƎǊƻŎŜǊȅ ŘŜƭƛǾŜǊȅ ƛƴǎǘŜŀŘΦ  

9. Talk to a Professional 

.ŜǎƛŘŜǎ ƛŘŜƴǝŦȅƛƴƎ ŎƻǇƛƴƎ ǎǘǊŀǘŜƎƛŜǎ ŀƴŘ ōŜǎǘ ǿŀȅǎ ǘƻ ƳƻǾŜ ŦƻǊǿŀǊŘΣ ŀ ƭƛŦŜ 
ŎƻŀŎƘΣ ŎƻǳƴǎŜƭƻǊΣ ƻǊ ǘƘŜǊŀǇƛǎǘ ǿƛƭƭ ŀƭǎƻ ƭŜƴŘ ŀƴ ŜŀǊ ǿƘŜƴ ȅƻǳ ƴŜŜŘ ǘƻ ǾŜƴǘΦ  

9 Tips to Help You Through Burnout Recovery 

.ȅ aƻƴŀ CǊŜǳƴŘΣ ¢ƘŜ bŜǎǎƛŜΦŎƻƳ όŦǳƭƭ ŀǊǝŎƭŜ ƘŜǊŜύ 

 

Burnout is a state of physical, mental, and emotional exhaustion that can occur when your personal and professional 
expectations donôt align. Here are some activities and lifestyle changes you can try out to recover from burnout: 

https://nesswell.com/how-to-recover-from-burnout/
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